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Gen Ed Summary—2005-06 
 
The revision of the General Education Program at USC Upstate is in its tenth year and 
has resulted in a comprehensive overhaul of the goals and objectives of general education 
at our institution. During the academic year 2005-06, the General Education Committee 
spent considerable time and energy refining our goals and objectives for the General 
Education Program, fine-tuning the various competencies that we expect the General 
Education curriculum to accomplish, conducting some initial types of program 
assessment in an effort to see what kinds of assessment are effective, engaging faculty in 
forums to gain their perspectives on the Gen Ed Committee’s progress, and submitting 
the full General Education proposal to the USC Upstate Faculty Senate for approval. 
Synopses of our various activities throughout the year are provided below. 
 
Goals and Objectives 
For each of the nine competencies the USC Upstate faculty feel are important for our 
students to master during their undergraduate studies, specific goals and objectives were 
established. During the year, the Gen Ed committee worked diligently to make sure these 
goals and objectives were stated with as much precision as possible. 
 
Competencies 
For each of the nine competencies that students should accomplish through the General 
Education curriculum at USC Upstate, the General Education committee spent 
considerable time making sure these competencies were appropriately matched with 
measurable Student Learning Outcomes that were clear and relevant. 
 
Assessment 
In an effort to begin gathering data by which we could evaluate our general education 
program, we piloted several assessment tests developed by the Education Testing Service 
in every one of our Senior Seminar courses. We are currently reviewing the data from 
these nationally-normed tests to determine where our students ranked with other 
institutions of similar size and student body type and how we might best employ our 
findings to revise our General Education Program (if needed).  
 
Faculty Forums 
In an effort to keep our faculty fully engaged in the on-going revision of General 
Education, the General Education Committee hosted a series of faculty forums where the 
revised General Education Program was presented for their review and commentary. 
Based on the responses received, the General Education Committee made further 
revisions to the General Education Program Proposal before submitting it to the Faculty 
Senate. In addition, representatives from the General Education Committee met with the 
Academic Council and key academic administrators to gather their input as well. 
 
Approval of the General Education Proposal 
In late April, the General Education Committee submitted the newly revised General 
Education Program proposal to faculty governance at USC Upstate for their review and 
action. After considerable discussion and debate, the proposal was adopted on May 5. 
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2005-2006 Mary Black School of Nursing Annual Report 
 
 

CHAPTER I. MISSION AND GOVERNANCE 
Standard:  There are clear and publicly stated mission and/or philosophy and purposes 
appropriate to post-secondary or higher education in nursing. 
Goal (1):  Mission and/or philosophy of the nursing education unit is congruent with that 
of the governing organization or differences are justified by the nursing education unit 
purposes. 

 
Outcome (A):  Maintain consistency among the mission and goals of the School of 
Nursing, the Division philosophies and outcomes and the mission and goals of the 
University of South Carolina Spartanburg. Differences will be justified. Note: Distance 
learning program is an integral part of the School of Nursing. 
 
Findings: The name of the University was officially changed in 2005 from the 
University of South Carolina, Spartanburg to the University of South Carolina Upstate. 
The Associate Degree program officially closed in December, 2005 and therefore no 
divisions currently exist in the SON. The SON offers the baccalaureate degree only for 
both four year students as well as RN to BSN students.  
 
After a review of the mission and goals of both entities by the faculty and the SON 
administration, it was determined that there was consistency between goals and missions 
of both the SON and the University, with 100% inter-rater reliability.  
 
Conclusions and Recommendation:   Outcome is met. 
The revised SPP for the 2006-2007 year should be revised to reflect that name change of 
the University and the sole academic program offered in the SON.  Based on faculty 
discussions in December, 2005, the mission statement of the SON needs to be revised.  
This needs to be placed on the faculty agenda for 2006-2007 academic year. 
 
Action Taken: Referred to Dean for inclusion for a fall faculty meeting. 
 
Goal (2):  The Mary Black School of Nursing will provide excellent nursing education 
programs that reflect and support the needs of the diverse population of Upstate South 
Carolina. 
 
Outcome (A):   Students, faculty, and staff will be representative of the diverse 
population of USCS. 
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2005-2006 Academic Year 
 

 USC  
Upstate 

 
% 

 
SON 

 
% 

SEX     
         Male     1497    24.0%      58       7.6% 
         Female     2921    66.0%    705     92.0% 
RACE     
    White       2721    62.0%    441     58.0% 
    Am.  Indian        17     0.1%       2         .1% 
    Black    1165    26.0%   239     31.0% 
    Asian      128     2.9%     23       3.0% 
   Hispanic        86      1.9%       7         .1% 
    No Response      122      2.8%     24       3.1% 
    Other        20       .1%       1       1.0% 
    N/A      159      3.6%       0  
TOTAL    4418    763  

 
 
Findings: There is a difference in the number of males in nursing and the number of 
males attending the university. The diversity in race reflects the diversity of the university 
as a whole.  
 
Conclusions and Recommendations:  Outcome met. as appropriate.  More aggressive 
recruiting for male students is suggested. 
 
Actions Taken:  Referred to the Office of Nursing Student Services. 
 
Goal (3):  Faculty, administrators, and students participate in governance as defined by 
the parent organization and nursing education unit. 
 
Outcome (A):  Beginning in 1999, a 4-year retrospective study will demonstrate 100% 
faculty and administrators participation on committees within the School of Nursing 
and/or the University. 
 
Findings: 100% of all full-time faculty and administrators participate in committees 
within the SON or university. Typically faculty serving in their first semester of 
employment do not have a committee assignment. 
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FACULTY COMMITTEES 2003 - 2006 
 

FULL-TIME FACULTY COMMITTEE 

Bohannan, Patricia, PhD, RN 
Professor, Tenured 
 
 

 
Cultural Diversity Committee 2005-2006 (2007) SON  
Peer Review 2005, 2006 SON 
Information Technology Team 2005-2006 (2008)  University 
Health Education Complex Committee 2005-2006 University 
Graduate Committee (BSN) 2003-2005  SON 
USCS International Studies Committee 2003-2005 University 
Student Affairs 2003-2004 SON Co-Chair 2003-2004   
Task Force on Externship Course 2003-2004  University 
 

Bowen, Kristi, MSN, ACNP, RN 
Instructor 

 
BSN Admission/Progression 2004-2006 (2007) SON 
Assessment Committee BSN 2004-2006  SON 
Faculty Affairs BSN 2004-2005 (2007) SON 
Faculty Search (2005-2006) SON 
 

Caldwell, Tracy, MN, RN 
Instructor 

 
Assessment Committee ADN 2003-2006, SON Co-Chair 2005-2006  

Caquimbo, Minerva, MN, RN 
Instructor 

 
Cultural Diversity Committee 2004-2006  SON 

Carr, Becky, PhD, RN 
Assistant Professor 

 
Ad hoc Greenville Strategic Planning 2005-2006 SON Not met 
Faculty Senate 2005-2006 (2008)  University  
Search Committee for SON Jan. 2006  
Faculty Advisor-Greenville SNA- 

 

Catledge, Courtney, MSN/MPH, RN 
Instructor 

 
Educational Resource Committee 2004-2006 (2007) SON Chair, 2005-2006    
Dean’s Faculty Advisory Committee 2005-2006 SON 
Faculty Search 2005-2006 SON 

 

Clary, Pat, MN, RN 
Instructor 

 
Student Affairs Committee 2005-2006 SON 
SNA Faculty Representative 2005-2006  SON 
SNA Advisor 2003-2006  SON 
Cultural Diversity Committee 2003-2005 SON 

 

Cogdell, Cecilia, MN, RN 
Associate Professor, Tenured 

 
Peer Review 2004, 2005, 2006  SON 
Health Education Complex Committee 2005-2006  University 
USCS Assessment Representative 2003-2004 University 

SON Chair 2003-2004 & University Chair 2003-2004 
 

Davis, Angie, DSN, RN 
Associate Professor/Associate Dean, Tenured 

 
General Education Committee 2004-2006 (2007)  University 
Ad hoc Greenville Strategic Planning 2004-2006  University 
BSN Coordinator 2003-2006 SON 
Student Affairs Committee 2004-2005  SON 
Dean’s Search Committee 2003-2005 SON 
Cultural Diversity Committee 2004-2005  SON 
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Davis, Betty, MS(N), RN 
Associate Professor, Tenured 

 
Student Affairs Committee 2004-2006 SON  

Co-Chair 2004-2005, 2005-2006 
Dean’s Faculty Advisory Committee 2005-2006 SON 
Faculty Senate 2004-2006 (2007) University 
Ad hoc Greenville Strategic Planning 2004-2006 SON 
Dean’s Search 2004-2005 SON 
Assessment Committee 2003-2004 SON 
Executive Academic Affairs 2003-2004 SON 
 

Dowell, Marsha, PhD, RN 
Dean/Professor, Tenured 
Endowed Chair of Nursing 

 
Health Education Complex Committee 2005-2006 University 
Chairperson Faculty 2005-2006 SON 
Enrollment Management Strategic Planning 2005-2006 University Chair 
Administrative Team, 2005-2006 SON Chair 
Academic Council, 2005-2006, University  
Expanded Academic Council, 2005-2006, University 
Faculty Council, 2005-2006, SON  
Student Success Team 2005-2006, University 
Health Services Committee, 2005-2006, University 
South Carolina Graduate Deans Council 2005-2006   

 
 
Gilliam, Tammy, MN, RN, FNP 
Instructor 
 
 

 
BSN Admission/Progression 2004-2006 SON 
Faculty Affairs Committee (BSN) 2003-2005 SON 
 

Harkins, Patty, MN, RN 
Instructor 

 
Faculty Affairs Committee ADN 2004-2006 SON 
Faculty Welfare Representative 2003-2006 SON 
Dean’s Search 2003-2004 SON 

Hayes, Linda, MN, APRN, FNP 
Instructor 

 
Academic Support Services 2005-2006 (2008) SON 
Bylaws Committee 2005-2006 SON 
Assessment Committee 2003-2004 SON 
 

Hodge, Mary Lou, MN, RN 
Instructor 

 
Faculty Affairs Committee ADN 2003-2006 (2007) SON Chair 2005-2006    
Dean’s Faculty Advisory Committee 2005-2006 SON 
Academic, Budget, and Faculty Planning 2003-2006 (2008) University 
Health Education Complex Committee 2005-2006 University 
Admission/Progression ADN 2003-2005 SON 
Faculty Search 2003-2005 SON 
 

Jackson, Brenda, MSN, RN 
Senior Instructor 

 
Faculty Affairs Committee ADN 2003-2006 (2006) SON 
Admission/Progression ADN 2003-2005 SON  

Chair 2004-2005, 2003-2004  
Academic Support Services 2003-2005 University 

 

Jones, Paula, MSN, RN 
Instructor 

 
Educational Resource Committee 2005-2006 (2007) SON 
Student Affairs Committee 2005-2006 (2007) SON 
 

Koehler, Charlotte, MN, IBCLC, RN 
Instructor 

 
BSN Admission/Progression 2004-2006 (2008) SON  

Chair 2005-2006, 2004-2005, 2003-2004 
SNA Advisor UCG 2003-2005 SON 
Dean’s Search 2004-2005 SON 
Faculty Search 2003-2005 SON 
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Leary, Laura MS, RN, BC, OCN 
Instructor  

 
Cultural Diversity Committee 2003-2006 (2007) SON Chair 2005-2006,     

2004-2005, 2003-2004 
Dean’s Faculty Advisory Committee 2005-2006 SON 
Teaching Excellence 2004-2006 (2007) University (Secretary – Fall 05)   
Scholarship/Research, Chair  2004 –2005 

 

Ludwick, Susan, MSN, RN 
Instructor 

 
Assessment Committee ADN 2005-2006 (2007) SON 

 

McAbee, Robin, MSN, ACNP, RN 
Instructor 

 
BSN Admission/Progression 2003-2006 SON 
Faculty Search 2004-2005 SON 
Executive Academic Affairs 2005-2006 University 

 
McCracken, Barbara, MSN, RN 
Instructor Educational Resource Committee 2003-2006 SON 

Mitchell, Carol, MSN, RN 
Associate Professor, Tenured 

 
Bylaws Committee 2005-2006 SON 
Peer Review 2004, 2005, 2006 SON Chair 2004-2005 
General Education Committee 2003-2004 University 

 

Myers, Mary, CNM, MSN, CDE 
Instructor 

 
BSN Admission/Progression 2004-2006 (2007) SON 
Student Affairs Committee 2005-2006 SON 
SNA Advisor 2004-2006 SON 

Nyp, Susan, MSN, RN 
Instructor New Faculty – Spring 2006  

Peel, Karen, MN, CCRN, LMT 
Associate Professor, Tenured  

 
Peer Review 2004, 2005, 2006 SON  

Chair. 2005-2006  
Chair 2004-2005   

Faculty Senate (2006) University 
Library Liaison 2005-2006, 2004-2005, 2003-2004 SON2003-2006 
Faculty Affairs BSN 2003-2005 SON 
 

Robitaille, Debbie, MSN, RN 
Instructor 

 
Assessment Committee BSN 2005-2006 (2007) SON 
SNA Advisor 2005-2006 SON 
Faculty Search 2005-2006 SON 
 

Rush, Kathy, PhD, RN 
Professor 

 
Assessment Committee BSN 2004-2006 (2007) SON Co-Chair 2005-2006 
Dean’s Faculty Advisory Committee 2005-2006 SON 
Assessment Committee 2004-2006 SON 
Graduate Committee 2005-2006 (2008) University 
Teaching Excellence 2003-2004 Chair 2003-2004 University 
Task Force on Externship Course 2003-2004 University 
Faculty Search 2003-3004 SON 
 

Sims, Glenda, PhD, RN 
Professor, Tenured 

Peer Review (2006) SON 
Faculty Advisory 2005-2006 (2008) University 
Parliamentarian 2005-2006, 2004-2005, 2003-2004 SON 
Bylaws Committee 2005-2006  SON Chair 2005-2006 
USC System Commission on Conflict of Interest 2004-2006  

University System 
Faculty Senate Chair 2004-2005 University 
Promotion and Tenure 2003-2004 University 
Faculty Senate Chair-Elect 2003-2004 University 
Dean’s Search 2003-2004 SON 
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Smith, Sharon H., MSN, RN 
Senior Instructor 

 
Faculty Senate (2006) University 
Historian 2005-2006, 2004-2005, 2003-2004 SON 
ADN Admission/Progression 2003-2005 SON 
 

Smith, Sharon T., MS, IBCLC, RN 
Instructor 

 
Faculty Senate 2005-2006 (2008) 

 

Talley, Catherine, MSN, RN 
Associate Professor, Tenured 

 
Faculty Affairs Committee  2005-2006 (2007) SON  

Peer Review 2004, 2005, 2006 SON  
Bylaws Committee 2005-2006 SON  
Assessment Committee 2003-2005 Chair 2004-2005 SON  
Student Affairs 2003-2005 University  

 

Walton, Charlene, EdD, RN 
Professor, Tenured 

 
Faculty Senate 2004-2006 (2006) University 
Promotion and Tenure 2004-2006 (2007) University 
Peer Review 2004, 2005 SON 
 

West, Helen, MN, RN 
Instructor New Faculty – Spring 2006 

West, Ruth, FNP, RN 
Instructor Student Financial Aid 2005- 2006 (2007) University 

 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 
Outcome (B):  Students will be asked to serve on a minimum of 50% of the committees 
in the School of Nursing.  
 
Findings:  There are five standing committees in the SON. Students were asked to serve 
on the following four standing committees of the SON: Assessment committee, Cultural 
Diversity Committee, Educational Resources Committee, Student Affairs Committee.  
Students were not asked to serve on the Faculty Affairs Committee.  Students actively 
participated on the Cultural Diversity Committee, Educational Resources Committee and 
the Student Affairs Committee. 
 
Conclusions and Recommendations: Outcome met. 
Students were not able to attend meetings due to scheduling conflicts.  The SON needs to 
make a more concerted effort to attempt to schedule meetings at times when students are 
available. 
1)  To the extent possible, meetings will be held when students are available. 
 
Actions Taken: None  
 
 
 
 
 
 

Digitized by South Carolina State Library



2005-2006 MBSON Annual Report 7

Goal (4): Nursing education unit is administered by a nurse who is academically and 
experientially qualified, and who has authority and responsibility for development and 
administration of the program.  
 
Outcome (A):  The Dean of the School of Nursing will be academically and 
experientially qualified and will have the authority and responsibility for development 
and administration of the total program. 
 
Findings:  A new dean of the SON was hired in July, 2005.  The academic and 
experiential background indicated a highly qualified individual.  The dean is vested with 
the authority and responsibility for the development and the administration of the SON as 
detailed in the Faculty Manual of the University.   
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 
 
Goal (5): Policies of the nursing education unit are consistent with those of the governing 
organization, or differences are justified by nursing education purposes.  
 
Outcome (A):  One hundred percent of the School of Nursing policies will be consistent 
with USC Upstate’s policies, and if not, differences will be justified when reviewed every 
four years or when changes occur. 
 
Findings:  SON policies related to faculty and students are consistent with the USC 
Upstate policies with two notable exceptions.  Requirements of clinical agencies dictate 
that drug screening prior to entry into a clinical experience in selected facilities be 
conducted on both faculty and students.  Criminal background checks are also clinical 
agency requirements and are required of all faculty and students. 
 
Conclusions and Recommendations: Outcome met.  
 
Actions Taken: None 
 
 

CHAPTER II: FACULTY 
Standard:  There are qualified and credentialed faculty, appropriate to accomplish the 
nursing education unit purposes and strengthen its educational effectiveness. 
Goal (1) Faculty members (full-time and part-time) are academically and experientially 
qualified and maintain expertise in their areas of responsibility.  
 
Outcome (A):  One hundred percent of the faculty will be academically and 
professionally qualified and will maintain expertise appropriate to their teaching 
assignments and other responsibilities or exceptions will be justified. 
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Findings:  All full time faculty are academically and professional qualified for their 
teaching assignments. 
 

 
Name and Degree 

 
 

 
Academic 

Rank 

 
Area of 

Specialization 
if Applicable 

(e.g. Psych, Mat/Child) 

 
Current 
Teaching 

Assignment 

 
Bohannan, Pat PhD, MN 
 
 
Bowen, Kristi, MSN, ACNP 
 
 
 
Caldwell, Tracy, MN 
 
 
Carr, Rebecca, PhD, APRN 
 
 
Catledge, Courtney, MSN, MPH 
 
 
 
Caquimbo, Minerva, MN 
 
 
Charnley, Debra, MN 
 
 
Clary, Pat, MN 
 
 
Cogdell, Cecilia, MN 
 
 
Davis, Angelise DSN, MN 
(AHNP) 
 
Davis, Betty, MSN 
 
 
 
Dowell, Marsha, PhD, MSN 
 
 
 
Dyches, Cathy, PhD, MSN 
 
Ferrell, Jim, PhD, MN 
 
 
 
Gilliam, Tammy, MN, FNP 
 
 
Harkins, Pat, MN 
 
 
 
Hayes, Linda E., MN, FNP 
 
 
Hodge, Mary Lou, MN 
 
 

 
Professor 
 
 
Instructor 
 
 
 
Instructor 
 
 
Assistant Professor 
 
 
Instructor 
 
 
 
Instructor 
 
 
Instructor 
 
 
Instructor 
 
 
Associate Professor 
 
 
Associate Professor 
Associate Dean 
 
Associate Professor 
 
 
 
Professor 
Dean, School of 
Nursing 
 
Associate Professor 
 
Professor 
Assist. VC for Acc. 
Affairs, Greenville 
 
Instructor 
 
 
Instructor 
 
 
 
Instructor 
 
 
Instructor 
 
 

 
Adult Health/Nursing Admin  
 
 
Adult Health/Acute Care 
Nurse Practitioner 
 
 
Pediatric Nursing 
 
 
Adult Health/Critical Care 
 
 
Community Health Nursing/ 
Public Health Nursing 
 
 
Administration/Community 
Health Nursing 
 
Nursing Administration 
 
 
Psychiatric, Community 
Mental Health Nursing 
 
Psychiatric, Community 
Mental Health Nursing 
 
Adult Health/Critical Care 
 
 
Family Health Nursing  
Child Health 
 
 
Nursing Administration 
Health Policy 
 
 
Adult Health 
 
Psychiatric, Community 
Mental Health Nursing 
 
 
Adult Health, Family Nurse 
Practitioner/Critical Care 
 
Adult Health 
 
 
 
Parent/Child Health 
 
 
Adult Health 
 
 

 
SBSN 305, SBSN 306,  
SBSN 325P 
 
SBSN 310L, SBSN 330P, 
SBSN 331, SBSN 331L,  
SBSN 420 
 
SBSN 341L, SBSN 360,  
SBSN 360P 
 
SBSN 350, SBSN 350S,  
SBSN 370, SBSN 435P,  
SBSN 498 
 
SBSN 461, SBSN 461L,  
SBSN 461P 
 
SBSN 461, SBSN 461L 
 
 
SBSN 430, SBSN 451,  
SBSN 451L 
 
SBSN 441, SBSN 441L 
 
 
SBSN 441, SBSN 441L 
 
 
SBSN 310, SBSN 325P,  
SBSN 370 
 
SBSN 310P, SBSN 340,  
SBSN 340P, SBSN 341,  
SBSN 341L 
 
 
 
 
 
SBSN 310, SBSN 310P 
 
SBSN 435P 
 
 
 
SBSN 420, SBSN 431L,  
SBSN 499 
 
SBSN 310L, SBSN 310P, 
SBSN 325P, SBSN 330,  
SBSN 330P 
 
SBSN 341, SBSN 341L, 
 SBSN 360, SBSN 360P 
 
SANU 202, SANU 202P, 
SANU 206, SBSN 325P,  
SBSN 497 
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Jackson, Brenda, MSN 
 
Jennings, Cindy, MSN 
 
 
 
 
Jones, Paula, MSN 

 
Senior Instructor 
 
Associate Professor 
Associate Vice 
Chancellor for 
Academic Affairs 
 
Instructor 

 
Mental Health 
 
Child Health Nursing 
 
 
 
 
Nursing Education; Nursing 
Administration; Adult Health 

 
SBSN 441L, SUNV 101 
 
SBSN 490 
 
 
 
 
SBSN 305, SBSN 310P,  
SBSN 325P, SBSN 420 

 
Koehler, Charlotte, MN, IBCLC 
 
 
 
Leary, Laura, MSN 
 
 
Ludwick, Susan, MSN 
 
 
McAbee, Robin, MSN, ACNP 
 
 
 
McCracken, Barbara, MSN 
 
Mitchell, Carol R., MSN 
 
 
 
 
Myers, Mary, MSN, (Certified 
Nurse Midwife) 
 
Nyp, Susan 
 
 
Peel, Karen, MN, CMT 
 
 
Robitaille, Debra, MSN, FNP 
 
 
Rush, Kathy, PhD, MN 
 
 
 
Sims, Glenda, PhD, MSN 
 
 
 
Smith, Sharon H., MSN 
 
 
Smith, Sharon T., MS(N), IBCLC 
 
 
Talley, Catherine, MSN 
 
 
 
Walton, Charlene, EdD, MSN 
 
 
West, Helen 
 
 
West, Ruth 
 

 
Instructor 
 
 
Instructor 
 
 
Instructor 
 
 
Instructor 
 
 
 
Instructor 
 
Associate Professor 
Coordinator, UCG 
 
 
 
Instructor 
 
 
Instructor 
 
 
Associate Professor 
 
 
Instructor 
 
 
Professor 
 
 
 
Professor 
 
 
 
Senior Instructor 
 
 
Instructor 
 
 
Associate Professor 
 
 
 
Professor 
 
 
Instructor 
 
 
Instructor 

 
Maternal/Child Nursing 
 
 
Adult Health 
 
 
Maternal/Child Nursing 
 
 
Adult Health/ Acute Care 
Nurse Practitioner/Critical 
Care 
 
Adult Health/Critical Care 
 
Maternal/Child Nursing; 
Mental 
Health/Counseling/Sex 
Therapist 
 
Maternal/Child Nursing 
 
 
 
 
 
Adult Health/Critical Care 
 
 
Adult Health 
 
 
Adult Health Nursing/ 
Nursing Research; Exercise 
Physiology 
 
Adult Health Nursing 
 
 
 
Adult Health Nursing 
 
 
Family Health Nursing 
 
 
Adult Health Nursing 
 
 
 
Community Health Nursing 
 
 
Psychiatric Community 
Mental Health Nursing 
 
Adult Health Nursing 

 
SBSN 340, SBSN 340P 
SBSN 341, SBSN 341L 
 
SBSN 310, SBSN 310P,  
SBSN 330P, SBSN 331L 
 
SANU 203, SANU 203P, 
SBSN 340, SBSN 340P 
 
SBSN 320P, SBSN 420,  
SBSN 431, SBSN 431L,  
SBSN 498  
 
SBSN 310, SBSN 320P 
 
SBSN 430, SBSN 451,  
SBSN 451L 
 
 
 
SBSN 340, SBSN 340P,  
SBSN 341, SBSN 341L 
 
SBSN 310P, SBSN 330P, 
SBSN 451, SBSN 451L 
 
SBSN 420, SBSN 431,  
SBSN 431L, SBSN 498 
 
SBSN 325P, SBSN 330,  
SBSN 330P, SBSN 331L 
 
SBSN 370, SBSN 490,  
SBSN 497 
 
 
SBSN 330, SBSN 330P,  
SBSN 331, SBSN 331L,  
SBSN 451P, SNUR 399 
 
SBSN 306, SBSN 325P,  
SBSN 331L, SBSN 420 
 
SBSN 340P, SBSN 341,  
SBSN 341L, SBSN 360P 
 
SBSN 305, SBSN 306,  
SBSN 310, SBSN 310P,  
SBSN 325P 
 
SBSN 461, SBSN 461L,  
SBSN 461P 
 
SBSN 441, SBSN 441L 
 
 
SBSN 310P, SBSN 320P 
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USC Upstate Faculty Manual  --Criteria for Faculty Position: 
“To be eligible for the rank of professor, faculty members must have a record of 

excellence in teaching and must also have made highly effective contributions to service 
or scholarship and creativity and effective contributions to the other category. Faculty 
members are expected to hold the earned doctor’s degree and to have a minimum of nine 
years of relevant experience.  

To be eligible for the rank of associate professor, faculty members must have a 
record of highly effective performance in teaching and effective contributions in service 
and scholarship and creativity. Faculty members are normally expected to hold the earned 
doctor’s degree and to have a minimum of five years of relevant experience.  

To be eligible for the rank of assistant professor, faculty members must possess 
strong potential for academic development. Normally, faculty members are expected to 
hold an earned doctor’s degree or other appropriate degree. 

To be eligible to be employed as a part-time faculty the candidate must hold a 
minimum of the masters degree and eighteen hours of graduate work within the discipline 
in which they are teaching. Candidates should meet SACS guidelines for credentials. 
Preference will be given to those holding appropriate terminal degrees. Hiring units may 
have additional criteria depending on the teaching assignment. The appropriate dean or 
chair, with the approval of the Executive Vice Chancellor for Academic Affairs, selects 
part-time faculty members.”  

From the USC Faculty Manual: “Instructor. To be eligible for the rank of instructor, a 
faculty member normally is expected to hold the master's degree plus substantial 
additional graduate study, such as having fulfilled the requirements for admission to 
candidacy for the doctor's degree. The rank of instructor is an annual appointment and a 
non-tenure track position.” 
 
From the USC Policy and Procedure Manual: Senior Instructor –“a regular, full-time 
appointment of a person who has held the rand of Instructor at the University of South 
Carolina for a minimum of six consecutive years. Initial appointment may not be made at 
this rank; appointment must be by promotion from the rank of Instructor on the 
recommendation of the dean. Appointment is on an annual basis and service under such 
an appointment is not considered part of a probationary period for tenure considerations.” 
 
From the SCBON mailed to nurse administrators 3/23/05....(the Board voted to approve 
the below policy at its 3/17/05 meeting)... 

“Employing BSN Prepared Faculty Enrolled in Master's of Nursing Education 
Programs " 

Nursing programs preparing registered nurses may hire BSN faculty enrolled in master's 
nursing education programs for full-time faculty positions without requesting Board 
approval if there are no qualified master's prepared applicants and the BSN prepared 
faculty member: 
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• Is currently enrolled in a master's nursing education program.  
• Has successfully completed a minimum of 50 percent of the courses in the 

master's nursing education program that is accredited by a national nursing 
organization.  

• Must make consistent progress toward the master's degree.  
 

Faculty members hired under this policy may be hired for a period not to exceed two 
years from date of hire. Employment beyond this period will be contingent upon 
completion of the master's degree. The BSN full-time faculty members will represent no 
more than 20% of the total number of full-time faculty. 
  
A program that wishes to hire an applicant with a BSN degree for a full-time faculty 
position who does not meet these requirements must seek Board approval.” 
 
All faculty maintain expertise appropriate to their teaching assignments and other 
responsibilities. 
 
All faculty (full time and part time) have renewed their South Carolina licenses which 
requires documentation of a letter from their employers related to competence in their 
field or documentation of appropriate number of continuing education credits. 
 
Conclusions and Recommendations: Outcome has been met for all full time and part 
time faculty. 
 
Actions Taken: None 
 
Outcome (B):  No less than 25% of courses taught in the major will be taught by 
doctorally prepared nursing faculty. 
 
Findings: For fall, 2005, 25 upper division nursing courses were offered and of those 14 
(56%) have one or more sections taught by doctorally prepared faculty. For spring, 2006 
28 courses were offered and of those 13 (46%) had one or more sections taught by 
doctorally prepared faculty. 
 
Conclusions and Recommendations: Outcome met. 
The definition of a course or course sections needs to be more explicit. 
 
Actions Taken: Referred to Faculty Council for action. 
 
 
Goal (2) Number and utilization of full-time and part-time faculty meet the needs of the 
nursing education unit to fulfill its purposes. 
 
Outcome (A): No more than 20% of division contact hours produced will be taught by 
neither part-time faculty nor by full-time faculty overload. 
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Findings:  NOTE: For standardization with USC Upstate reports, contact hours have 
been converted into teaching units (TU). One teaching unit = 3 contact hours. Thus a 3 
credit course = 1 TU and a 6  hour clinical = 2 TU, 8 hours clinical = 2.66 TU. 
 
 Total 

Teaching 
Units 

Full-Time 
Teaching 
Units 

Dual Comp 
Teaching Unit 

Part-Time 
Teaching 
Units 

Dual 
comp and 
Part 
Time 

Fall 2005      
     BSN 187.32 134 (72%) 22.66(12%) 30.66 (16%) 28% 
     ADN 14.33 9.66 (67%) 0.67 (>1%) 4 (28%) 28% 
Spring 2006      

     BSN 211 149 (71%) 17.33 (8%) 44.66 (21%) 29.4% 
 
During the 2005-2006, neither the ADN nor the BSN programs met the desired goal of 
less than 20% contact hours being taught by part-time faculty or faculty in a dual comp 
role. The failure to meet the goal is attributed to the confluence of increased numbers of 
students thus the increase in credit/contact hours/teaching units produced the by the 
School and not filling all full time faculty positions.  
 
Conclusions and Recommendations:  Outcome is not met. 
1)  Continue to recruit full time faculty who are doctorally prepared. 
2)   Restate the outcome as a positive statement, i.e., ...A minimum of 80% of all contact 
 hours will be taught by full time faculty within the regularly assigned teaching load as 
 per university policy. 
 
Actions Taken: Refer to Dean and Faculty Council for action. 
 
Outcome (B):  One hundred percent of the faculty-to-student ratios in the clinical setting 
are in keeping with the standards published in the Laws Governing Nursing in South 
Carolina. 
 
Findings:  All clinical sections maintain a 1:8 ratio with several exceptions:  In the 
baccalaureate program, 431L in the fall semester had one section of 9 students, in the 
associate degree program, one section of 203P had 9 students.  In the spring semester, 
one section of 431L had 9 students. These ratios remain in compliance with the SCBON 
where the rules indicate that a ratio of up to 1:10 is allowed. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 
Outcome (C):  One hundred percent of the faculty to student ratios in the classroom are 
comparable to the faculty to student ratios in the classrooms for the parent institution and 
are in accordance with the South Carolina Commission on Higher Education (SCCHE) 
established ranges. 
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Findings:  The nursing program is the largest single degree major at this University, and 
subsequently class sizes may differ from other degree majors with smaller numbers of 
enrolled students.  Class sizes at this university are relatively small (below a ratio of 
1:40).  The SON is consistent with the university. 
 
The SCCHE does not dictate class sizes. 
 
Conclusions and Recommendations:  Outcome met. 
Since SCCHE does not dictate class size, the recommendation is to remove this outcome. 
 
Actions Taken: Refer to Faculty Council 
 
 
Goal (3) The qualifications of clinical preceptors selected by the Mary Black School of 
Nursing and the policies governing their responsibilities are appropriate to support the 
goals and outcomes of the nursing programs. 
 
Outcome (A):  One hundred percent of the clinical preceptors will meet the 
qualifications as stated in the Laws Governing Nursing in South Carolina. 
 
Findings: The following are from Laws Governing Nursing in South Carolina 2005.   
The SON is in compliance with the Laws. 

 
1.   The qualifications of clinical preceptors are appropriate to support the goals and objectives of the 
 nursing program.  
 (a)  The preceptor will be employed by the clinical agency in which the preceptored experience  
  occurs.  
 (b)  The preceptor will be currently licensed as a registered nurse according to the laws of the state in  
  which employed.  
 (c)  The preceptor will have a minimum of two years of clinical experience and demonstrated   
  competencies related to the area of assigned clinical teaching responsibilities.  
 (d)  Preceptors meet the nursing education program's requirements for preceptor appointment. 
 (e)  Appointments are determined collaboratively between administration of the nursing education  
  program and nursing administration of the clinical agency.  
 (f)  The preceptor shall complete an orientation to the preceptor role and course objectives.  
 
2.   The policies governing the role and responsibilities of the clinical preceptor are written and consistent 
 with those of the nursing education program and the clinical agency.  
 (a)  The preceptor will be assigned no more than two students for any preceptor experience.  

3.   The maximum ratio of faculty to students in preceptored clinical learning experiences is one faculty to 
 fifteen students (1:15). 

The following are the general preceptor guidelines that were last approved by the BSN 
faculty in 1999 (with modifications of USCS to USC Upstate). 
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GUIDELINES FOR THE USE OF PRECEPTORS IN CLINICAL COURSES 
 

The following should be used as general guidelines to be followed for selecting a preceptor for 
meaningful clinical/practicum experiences for the RN-BSN student. Each course may have additional 
criteria for that specific course. Specific course requirements are found in the individual course 
syllabi. 
   
Criteria for Selection of Preceptor 
 
1. Maintain a current license to practice as a Registered Nurse in South Carolina 
2. Hold a Baccalaureate Degree in nursing 
3. Practice in an agency that has a clinical contract or letter of agreement with USC Upstate Mary Black 

School of Nursing 
4. Practice as an RN in the appropriate nursing specialty or position for a minimum of two years 
5. Not be related to the BSN student or the BSN student’s supervisor (without approval) 
 
Responsibilities of the Agency/Unit Manager 
 
1. Sign clinical contract with USC Upstate School of Nursing to allow RN-BSN student to participate in 

clinical experiences in the facility. 
2. Agree to allow the identified employee to serve in the role of preceptor for a USC Upstate RN-BSN 

student. 
 
Responsibilities of Course Faculty 
 
1. Approve selected preceptor and clinical unit as appropriate to meet the learning goals for the course. 
2. Provide an orientation for the preceptor that will include course policies, course objectives, and 

student/preceptor/faculty responsibilities. 
3. Contact the preceptor to answer any questions. 
4. Consult and collaborate with the preceptor concerning student progress and evaluation. 
5. Provide clinical support coverage while the RN-BSN student is performing in the clinical experience 

by being available telephone, voice mail, email, FAX or beeper. 
6. Grade student’s written work and tests; incorporate feedback from preceptor regarding student’s 

performance to compile student’s final course grade; submit course grade in accordance with USC 
Upstate requirements. 

7. Insure that the student is in full compliance with all OSHA requirements, required immunizations, 
current CPR, and licensure as a registered nurse.  

8. Be available to preceptor to discuss issues relevant to the clinical experience.  
 
Responsibilities of the Preceptor 
 
1. Provide an orientation to the agency. 
2. Establish times that are mutually agreeable for the RN-BSN student to participate in clinical 

experiences. Attempt to adhere to the schedule or give RN-BSN student advanced notice of any 
schedule changes.  

3. Select clients and/or other learning experiences appropriate to student learning objectives; facilitate 
RN-BSN student’s delivery of client care. 

4. Facilitate student’s interactions within the health care team. 
5. Maintain communication with RN-BSN student. 
6. Contact the clinical faculty member when questions or concerns arise regarding student function. 
7. Use a clinical performance evaluation tool to provide student with written and verbal feedback 

regarding progress and performance at mid-semester and again at the end of the semester. Submit 
evaluation tool to course faculty. 

8 Facilitate the RN-BSN student’s integration of course content into the clinical experience. 
9. Verify student’s attendance/participation in learning experiences. 
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Responsibilities of the RN-BSN Student in a Preceptored Clinical Experience 
 
1. Select an appropriate preceptor and submit signed Preceptor Consent Form to course faculty no later 

than the second week of the semester. If preceptor is reassigned to another clinical area (not relevant to 
the course) the student may select another preceptor or another clinical date. 

2. Actively participate in client care or learning experiences appropriate for the specific clinical course. 
3. Maintain communication with preceptor and course faculty. Notify course faculty of any concerns 

regarding the clinical learning experience. 
4. Maintain a journal of the clinical experiences according to guidelines for the specific course. 
5. Complete all written assignments and submit to course faculty according to posted deadlines. 
6. Communicate with course faculty for substitution of alternative learning experiences. 
7. RN-BSN student may not be in a clinical learning experience while simultaneously performing in the 

employee role (IE RN-BSN student may not be a student while working as a RN). RN-BSN student 
may not receive any financial remuneration for nursing care rendered while performing in the RN-BSN 
student role. 

8. Complete the Preceptor Evaluation Form and return to course faculty. 
 
In all sections of appropriate courses for undergraduate non-licensed students, the ratio of 
1:15 was maintained. 
 
Conclusions and Recommendations: Outcome met. for ratios.  
1)   Preceptors are selected primarily by the clinical agencies, however, the SON should 
 investigate a systematic collection of preceptor information to include credentials.   
2)  The Tactics need to be rewritten to reflect the actual practice.   
 Old Tactic 2 – delete, but is included in a recommend new Tactic 1: recommend 
 change to read: The SON faculty will determine criteria for the approval of qualified 
 preceptors based on the Laws Governing Nursing in South Carolina. The SON 
 faculty will determine the process whereby preceptors acquire approval for 
 participation from their employing clinical agency. (Should become Tactic 1)  
 Recommended new Tactic 2: The faculty teaching the courses will review files of 
 preceptors and make selections according to established criteria. (Assessment of 
 qualifications of staff for the position of clinical preceptor rests with the individual 
 course faculty. Any deviations from the criteria should be approved by the Associate 
 Dean.)  
 
Actions Taken: Refer to Associate Dean 
 
Outcome (B): One hundred percent of the written policies governing the role and 
responsibilities of the clinical preceptors are consistent with those of the nursing 
programs, clinical agencies and the Laws Governing Nursing in South Carolina. 
 
Findings: Currently the SON guidelines stipulate that the preceptor must have completed 
the BSN. The revised LGNSC do not have those criteria. Thus during 2006-2007  new 
Guidelines for the Selection of Preceptors will be written. 
 
Conclusions and Recommendations: Outcome met. 
  
Actions Taken: Refer to faculty. 
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CHAPTER III: STUDENTS 

Standard: The teaching and learning environment is conducive to student academic 
achievement. 
Goal (1): Student policies of the nursing education unit are congruent with those of the 
governing organization, publicly accessible, non-discriminatory and consistently applied; 
differences are justified by the nursing education unit purposes. 
 
Outcome (A) One hundred percent of support services provided by USCS are available 
to the students in the School of Nursing (i.e., health services, counseling, academic 
advisement, career placement, and financial aid). Student support services are 
administered by qualified individuals. In addition, USCS has procedures for maintenance 
of educational and financial records are established and followed. 
 
Findings:  All university support services are available to nursing students. These 
support services are staffed by individuals hired by the university.  The university 
publishes procedures for the maintenance of educational and financial records.  The 
following chart depicts student satisfaction with selected SON and University support 
services for the 2005-2006 academic year. 
 

  
Item 2005 

Spring 
 

N=24 

2005 
Fall  

 
N=32 

2006 
Spring  

 
N=36 

 
I was satisfied with available 
learning resources  
 

 
79.16% 
(N=19) 

 
84.38% 
(N=27) 

 
80.56% 
(N=29) 

School of Nursing faculty 
were available to provide 
individual assistance when I 
needed it  

 
91.66% 
(N=22) 

 
90.63% 
(N=29) 

 
97.22% 
(N=35) 

Staff in campus offices 
(records, financial aid, etc.) 
were friendly and helpful to 
me 

 
95.83% 
(N=23) 

 
90.63% 
(N=29) 

 
88.89% 
(N=32) 

 
Conclusions and Recommendations: The SON has little if any control over this 
outcome. Suggest deletion of this outcome. 
 
Actions Taken: Refer to Faculty Council 
 
Outcome (B): One hundred percent of the student policies of School of Nursing are 
congruent with those of the University, publicly accessible, non-discriminatory and 
consistently applied; differences are justified by the School of Nursing purposes. 
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Findings: Student policies are published in the SON Student Handbook and are updated 
as needed. Student policies are also published in the USC Upstate catalog. As previously 
noted, two policies related to drug screening and criminal background checks are clinical 
agency requirements for students, and these two policies are not congruent with the 
policies of the University.  The clinical agency determines the ability of the student to 
access the agency based on results of the above.  To date, no student has been denied 
access to an agency based on results of either screening. 
 
Conclusions and Recommendations: Outcome met. 
Differences in policy for students in the SON are justified. 
 
Actions Taken: None 
 
Outcome (C): The USC Upstate Catalog will include a statement regarding tuition, fees 
and length of educational programs. 
 
Findings: A review of the 2005-2006 catalog indicated that information related to 
tuition, fees and length of the BSN programs were printed in the catalog. The exception is 
the newly approved nursing fees.  The fees were approved in June, 2006, after the 2006-
2007 catalog was printed. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 

Goal (2):  The Mary Black School of Nursing will articulate with Upstate higher 
education institutions and will provide educational mobility for qualified students. 
 
Outcome (A):  Admit qualified transfer students, licensed practical nurses and registered 
nurses from higher educational institutions. 
 
Findings: The SON follows the articulation guidelines as established for transferability 
within the state. Admission to the 4 year upper division is competitive and not all 
qualified students are offered admission. Admission guidelines are published in the USC 
Upstate catalog. 

All qualified registered nurse students who meet stated requirements for 
admission into the RN to BSN track are accommodated through in-class, educational 
television or web delivered classes. Admission is once per year and, in Fall 2005, 150 
students applied and 55 students were admitted to the program. 
  

 Transfer applied/admitted LPN applied/admitted 
Fall 2005 212/79 0/0 

Spring 2006 172/96 1/0 
 
Conclusions and Recommendations: Outcome met. 
Action:  None 
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CHAPTER IV:  CURRICULUM AND INSTRUCTION 

Standard:  The curriculum is designed to accomplish its educational and related 
purposes. 
Goal (1):  Curriculum developed by nursing faculty flows from the nursing education 
unit philosophy/mission through an organizing framework into a logical progression of 
course outcomes and learning activities to achieve desired program objective/outcome. 
 
Outcome (A):  Program design provides opportunity for students to achieve the 
outcomes of the program and acquire knowledge, skills, values, and competencies 
necessary for nursing practice.  
 
Findings: In 2005, a revised curriculum, approved by the SCBON was implemented.  
The revisions were related to upper division courses and were based in part on student 
feedback, changes in practice in the health care field, and inconsistency in meeting some 
identified program outcomes.  Changes to the curriculum included more time for adult 
health content to be taught and strengthening of content in selected areas (based on ERI 
results). 
 
NCLEX-RN scores for the past several years have been inconsistent.  In addition to the 
revisions in the curriculum, the faculty developed a “Paths to Excellence” to strengthen 
the probable success of students on the NCLEX-RN. 
 
 

 
Month & 
Year of 

Graduation 

 
* Number Initially 

Admitted 

 
Number 

Progressing 

 
Number of 
Additions 

(readmits & 
Transfers & 
Part-timers) 

 
Total Number 

Graduating 

 
Passing NCLEX 
on First Testing 

 
 

 
LPN 

 
Generic 

 
LP
N 

 
Generic 

 
LPN 

 
Generic 

 
LPN 

 
Generic 

 
Number 

 
% 

 
5/06 

 
0 

 
72 

 
0 

 
54 

 
0 

 
4 

 
0 

 
58 

  

 
12/05 

 
0 

 
50 

 
0 

 
37 

 
0 

 
7 

 
0 

 
44 

 
36/40 

 
90%* 

 
5/05 

 
1 

 
47 

 
1 

 
39 

 
1 

 
5 

 
2 

 
44 

 
36/46 

 
78.26% 

 
12/04 

 
3 

 
33 

 
2 

 
27 

 
0 

 
3 

 
2 

 
30 

 
25/30 

 
83.33% 

 
 

Month & Year 
of 

Graduation 

 
* Number Initially 

Admitted 

 
Number 

Progressing 

 
Number of Additions 

(readmits & 
transfers) 

 
Total Number 

Graduating 

 
Passing NCLEX 
on First Testing 

 
 

 
 LPN 

 
 Generic 

 
 LPN 

 
 Generic 

 
 LPN 

 
 Generic 

 
 LPN 

 
 Generic 

 
Number 

 
% 

 
December/2005 

 
0 

 
31 

 
0 

 
26 

 
0 

 
7 

 
0 

 
33 

 
23/31 

 
74.19%* 

 
May/2005 

 
0 

 
32 

 
0 

 
17 

 
0 

 
5 

 
0 

 
22 

 
11/15 

 
73.33% 

 
December/2004 

 
0 

 
32 

 
0 

 
13 

 
1 

 
5 

 
1 

 
18 

 
13/19 

 
68.42% 
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Employer Survey for BSN program 
 

Employer Satisfaction for BSN Alumni (Fall 2002-Fall 2005): N= 15 
 

Positive Satisfaction = Ratings of Very Well Prepared, Well Prepared, and Prepared 
 

 
 
Outcome  

Total 
Positive 
Satisfaction 
Responses 

Very 
Well 
Prepared  

Well 
Prepared 

Prepared  Poorly 
Prepared 

Very 
Poorly 
Prepared 

1. Synthesizes knowledge from the arts, sciences 
and nursing to provide competent professional 
nursing care for culturally diverse client systems 
across the life span 

93.34% 
(N=14) 

66.67% 
(N=10)  

6.67% 
(N= 1) 

20.0% 
(N= 3)  

6.67% 
(N=1) 

0.00% 

2.  Incorporates health promotion, maintenance, 
restoration, and the prevention and detection of 
illness into professional nursing practice 

100% 
(N=15) 

73.33% 
(N=11) 
 

6.67% 
(N=1) 
 

20.0% 
(N=3) 
 

0.00% 0.00% 

3. Utilizes the nursing process system to provide 
professional nursing care in a variety of settings 
for culturally diverse client systems across the 
life span 

93.33% 
(N=14) 

60.0% 
(N=9) 
 

13.0% 
(N=2) 
 

20.0% 
(N=3) 
 

6.67% 
(N=1) 

0.00% 

4. Synthesizes critical thinking and decision-
making principles into professional practice 

73.33% 
(N=11) 

53.33% 
(N=8) 

20.0% 
(N=3) 

0.00% 26.67% 
N=4) 

0.00% 

5. Synthesizes leadership principles into 
professional nursing practice  

93.34% 
(N=14) 

46.67% 
(N=7) 

20.0% 
(N=3) 
 

26.67% 
N=4) 

6.67% 
(N=1) 

0.00% 

6. Communicates effectively in professional 
nursing practice 

86.66% 
(N=13) 

60.0% 
(N=9) 

13. 33% 
(N=2) 
 

13. 33% 
(N=2) 
 

13. 33% 
(N=2) 
 

0.00% 

7. Collaborates with health care providers, 
community resource persons, and consumers to 
foster dynamic equilibrium in the client system 

80.0% 
(N=12) 

60.0% 
(N=9) 

13. 33% 
(N=2) 
 

6.67% 
(N=1) 

20.0% 
(N=3) 
 

0.00% 

8. Analyzes data from research to determine the 
application to his/her own professional nursing 
practice 

86.66% 
(N=13) 

53.33% 
(N=8) 

13. 33% 
(N=2) 
 

20.0% 
(N=3) 
 

6.67% 
(N=1) 

6.67% 
(N=1) 

9.  Utilizes knowledge of the political system to 
promote  quality nursing and health care 
services 

86.66% 
(N=13) 

53.33% 
(N=8) 

20.0% 
(N=3) 
 

13. 33% 
(N=2) 
 

13. 33% 
(N=2) 
 

0.00% 

10. Participates in the delivery of health care as 
an informed leader who is responsible and  
accountable for his/her nursing decisions and 
actions 

80.0% 
(N=12) 

66.67% 
(N=10) 

0.00% 13. 33% 
(N=2) 
 

13. 33% 
(N=2) 
 

6.67% 
(N=1) 

11. Demonstrates professional nursing practice 
that reflects ethical, moral, and legal aspects 

93.33% 
(N=14) 

66.67% 
(N=10) 

13. 33% 
(N=2) 

13. 33% 
(N=2) 
 

6.67% 
(N=1) 

0.00% 

12. Contributes to the development of 
professional nursing roles as they evolve to meet 
the health  concerns of community and societal 
systems  

86.67% 
(N=13) 

60.0% 
(N=9) 

20.0% 
(N=3) 
 

6.67% 
(N=1) 

13. 33% 
(N=2) 

0.00% 

13. Demonstrates responsibility for his/her 
continued self-assessment, self improvement, 
and life-long learning to promote quality nursing 
practice  

85.72% 
(N=12) 

64.29% 
(N=9) 

14.29% 
(N=2) 

7.14% 
(N=1) 

14.29% 
(N=2) 

0.00% 

 Composite Score (Items 1-13)    87.62% 60.33% 13.40 14.13% 10.48% 1.03% 
 
 
The following is an excerpt from a letter written to the SCBON 3.24.06.  

“Paths to Excellence” 
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The faculty believe that all three aspects of a nursing program must be continually 
examined to ensure that all are strong and functioning effectively and efficiently.  The 
faculty have adopted the following goal:  Achieve an annual pass rate of 100% for first 
time test takers.  Following the well established evaluation plan for the School of 
Nursing, the faculty have implemented or will implement the following to achieve the 
stated goal: 

 
Admission, Progression and Student Policies: 
1. Analyze admission and progression requirements and affirm or refine the current 
 standards. 
2. Conduct correlation analyses on information retrieved from the student database.  
 Variables for analyses remain under discussion, but the analysis will be completed for 
 full faculty review by Fall 2006 and will systematically continue thereafter. 
3. Examine attendance policies for correlation with course and programmatic success. 
4. Continue to examine date of completion of science courses for transfer or completion 

of pre-requisite courses with a potential recommendation of maximum age of course 
at time of program admission. 

5. Investigate the use of an admission examination to address students that are not 
academically ready for the rigors of a nursing program. 

6. Examine current policies and practices of final course examinations to see how they 
may impact learning and achievement. 

 
Faculty Roles, Responsibilities and Teaching/Learning Strategies 
1. Examine current class schedules as one variable that may impact successful student 

achievement in the nursing curriculum. 
2. Assess the use and quality of teaching/learning time in all classroom and clinical 

teaching/learning activities. 
3. Participate in workshops focused on active learning, critical thinking and evidenced 

based teaching. 
4. Examine faculty teaching workloads to ensure availability of faculty to students 

outside of class or clinical time. 
5. Examine teaching strategies to assess the amount of content versus critical thinking 

activities that are expected in class and clinical. 
6. Evaluate clinical teaching strategies, processes and outcomes. 
 
Student Achievement in Classroom and Clinical Learning Experiences 
1. Evaluate standardized testing packages to ensure a comprehensive nature.  Utilize the 

aggregate results of the testing to enhance and refine curriculum and teaching 
strategies. 

2. Correlate NCLEX-RN test plan with areas of foci within the curriculum, such as 
increase focus on patient safety. 

3. Assist students in test taking skills and strategies through a variety of innovative 
teaching strategies. 
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Conclusions and Recommendations: Outcome met. for the BSN program. The ADN 
program closed in December 2005. 
1)  Systematically evaluate the curriculum changes for student and programmatic  
 outcomes. 
2) Monitor the “Paths to Excellence” 
3) Investigate other survey methods to obtain higher employer responses. 
 
Actions Taken: Refer to Curriculum committee and Faculty Council. 
 
Outcome (B): The School of Nursing will offer dynamic and evolving curricula that are 
responsive to the higher education needs of the Upstate and responsive to the nature of 
the evolving profession. 
 
Findings: The Dean met with every chief nursing officer (CNO) of area hospitals in both 
Greenville and Spartanburg in July for an initial conversation.  In the fall of 2005, the 
Dean spoke with each of the CNOs to ascertain an assessment of the degree to which the 
nursing program was responsive to the needs of the agency.  Qualitative data were 
gathered. 
 
Conclusions and Recommendations: Outcome met. 
The Dean reported that the feedback from the CNOs was very positive with several 
exceptions. One of the CNOs voiced concerns over the lack of competency in selected 
basic skills of the graduates, with emphasis on insertion and care of nasogastric tubes and 
Foley catheters. These data were reported to the faculty and to the LRC staff.   
 
Actions Taken: 
1. A review of the skills and competency testing was reviewed.  
2.  Discussion with appropriate faculty were undertaken to emphasize the importance of 
 skill development and competency.  
3. A re-evaluation of those skill sets and perceptions of employers will be conducted at 
 the conclusion of the 2006-2007 academic year. 
4. Refer to Curriculum Committee 
 
Outcome (C):  The curriculum will be evaluated for logical relationships between the 
organizing framework, course objectives/competencies, and learning activities. 
 
Findings: During the 2005-2006 academic year curriculum revision continued as the 
junior level courses were being implemented. Faculty use concepts and criteria extracted 
from the BSN philosophy, the South Carolina Laws Governing Nursing, AACN 
Essentials for Baccalaureate Education, the ANA Standards, and the NLNAC criteria as 
templates for the development of their syllabi. A curriculum committee was formed in 
2005 with representatives from all clinical specialty areas as well as all levels. Extensive 
grids of the concepts, course outcomes, and learning activities had been developed by the 
committee. Congruence with the University Mission, School of Nursing Mission, and 
BSN program has been assessed. As the courses were developed, adherence to criteria 
and standards was constantly evaluated 
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Conclusions and Recommendations: Outcome met. 
 
Actions Taken: Continue to have curriculum committee systematically monitor and 
evaluate student learning outcomes. 
 
Outcome (D): Published materials are available and will reflect clock and credit hours of 
the educational programs with 100% accuracy. 
 
Findings: All published materials accurately reflect clock and clinical hours. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 
Outcome (E):  A minimum of 40% of Division nursing courses will provide experiential 
learning opportunities that meet program goals and outcomes and State Board 
requirements. 
 
Findings: The SCBON has no stated requirements for experiential learning. In the “old 
curriculum” 57.4% of the contact hours are experiential.  In the revised curriculum, 
77.4% of the contact hours are clinical hours (includes the senior practicum). 

 
 

”Old” BSN Curriculum:  4 Year Track 
TOTALS 37 hr 26 37 52 
Total courses=20 12 courses 8 courses =   40% courses are clinical  
Total credit hrs   = 66       42.1% credit hours are clinical credit hours  
Total contact hours  = 89      58.4% contact hours are clinical contact hrs  
 
 

“New” BSN Curriculum: 4 Year Track 
TOTALS 40 credits 27 credits 40 hours 48+124 hrs 

14 courses 11 courses Total nursing courses = 25 *this is Gen Ed 
VIII course =  44 % of courses are clinical  
Total nursing + 
VIII credit hrs  = 
67  

=  40.3 % credit hours are clinical credit hours 

Total nursing 
contact hours = 
88+124 = 212 

=  54.5 % contact hours are clinical contact hours (excludes Senior Practicum     
      Course) 
=  77.4% contact hours are clinical contact hours with Senior Practicum Course  
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Revised RN to BSN Curriculum 
TOTALS 24 hrs 8 24 16 

7 courses 4 courses Total courses = 12; credits = 32 *this is Gen Ed 
VIII course =  33.4% of courses are clinical  
Total credit hrs  
= 32   

=  25% credit hours are clinical credit hours 

Total contact hours 
= 40  

=  40% contact hours are clinical contact hrs 

 
 

ADN Curriculum 
TOTALS 29 13 29 39 
Total courses=18 10 courses 8 courses =   44.4% of courses are clinical  
Total credit hrs   = 42      30.9% credit hours are clinical credit hours  
Total contact hours  = 68      57.4% contact hours are clinical contact hrs  
 
 
Conclusions and Recommendations: Outcome met. 
 
The current four-year track BSN curriculum, the revised four-year track BSN curriculum 
and the ADN curriculum meet the criteria as established for provision of experiential 
learning opportunities. Analyses included looking at number of courses, calculation of 
percentage of clinical/total hours and calculation of percentage of contact hours/total 
contact hours. 
 
Actions Taken: None 
 
Outcome (F):  Educational programs will be comparable in cost, length, and outcomes to 
instate and benchmark institutions and will be in compliance with criteria of 
accrediting/approving agencies. 
 
Findings: The SON is currently participating in the Delaware study as well as an 
Educational Benchmark survey supporting comparisons of costs, length and outcomes to 
benchmark institutions.  The data have not yet been returned to the SON.  A comparison 
of the SON to other academic units on campus highlight the high expense rate compared 
to the actual operating budget for the SON, reflecting the nature of this professional 
school. 
 
 
 
 
 
 
 
 
 
 

Digitized by South Carolina State Library



2005-2006 MBSON Annual Report 24

Expenditures Per FTE by School/Division for 2004-05    

  

School/Division Fall 2004 
FTE 

Rank as of 01/31/2005 
Operating Budget 

Rank Expenditures 
Per FTE 

Rank 

School of Nursing              293 7                  2,312,802 3 $7,894 1

School of Business              369 6                  1,834,889 4 $4,973 2

Natural Science & Engineering              382 5                  1,666,704 5 $4,363 3

School of Education             420 4               1,666,021 6 $3,967 4

Fine Arts, Language, & Literature              798 2                  2,714,103 1 $3,401 5

Mathematics & Computer Science              496 3                  1,562,073 7 $3,149 6

Social & Behavioral Sciences           1,009 1                  2,374,020 2 $2,353 7

           3,767                14,130,612  $3,751

 * Excludes vacancy lag, part-time faculty for Spring 2005, Maymester, Summer I for 2005 and associated fringes   
    allocation. 
 
Conclusions and Recommendations: N/A 
   
Actions Taken:  Following receipt of the Delaware study data, this will be referred to the 
Faculty Council for appropriate initiatives. 
 
Outcome (G):  Nursing courses will constitute the majority of Division nursing 
curricula. 
 
Findings:  Following the revision in the curriculum, nursing courses do constitute over 
half of the required 4 year curriculum. 
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CREDIT HOURS 
 USC 

Upstate 
Require- 

ment 

Old 
BSN  

4-year 
track 

Old 
RN-BSN 

track 

Revised 
BSN  

4- year 
track 

Revised  
RN-BSN  

track 

ADN 
Program 
(Gen Ed  

is not 
specified) 

Gen Ed I Communication 9 9 9 9 9 6 
Gen Ed II Mathematics 6 6 6 6 6  
Gen Ed III Arts & 
Humanities 

9 9 9 9 9  

Gen Ed IV Social & 
Behavioral Science 

9 9 9 9 9 3 

Gen Ed V 
 Natural Science 

7-8 8 8 8 8 8 

Gen Ed VI  Foreign 
Culture 

3 3 3 3 3  

Gen Ed VII Computer 3 3 3 3 3  
Gen Ed VIII Senior Sem. 
(discipline specific) 

3 3 3 2 2 2 

TOTALS 47-60 50 50 49 49 19 
Supporting Courses  15 15 11 11 7 
Elective  3 3 3 3  
Total Gen Ed  68 68 63 63 26 
AP Hours for RN  NA 33 NA 35  
Nursing (excluding Gen 
Ed VIII) 

 60 27 
(27+33=60) 

65 30 
(30+35=65) 

42 

TOTAL Cr  128 128 128 128 68 
% Nursing (excluding 
Gen Ed VIII) 

  
46.87% 

 
49.22% 

 
50.78% 

 
50.78% 

 
61.76% 

% Nursing (including Gen 
Ed VIII) 

  
49.22% 

 
49.22% 

 
52.34% 

 
52.34% 

 
64.71% 

 
 
   NUMBER OF COURSES (labs are counted as courses) 

  
ADN Program 

Old  BSN 
4-year track 

Revised BSN 
4- year track 

Gen Ed I 2 3 3 
Gen Ed II  2 2 
Gen Ed III  3 3 
Gen Ed IV 1 3 3 
Gen Ed V 4 4 4 
Gen Ed VI  1 1 
Gen Ed VII  1 1 
Support 3 7 5 
Elective  1 1 
Total Gen Ed 10 25 23 
AP Hours  NA NA 
Nursing + Gen 
Ed VIII 

18 20 25 

TOTAL Courses 28 45 48 
% Nursing 
Courses 
(excluding VIII) 

 
64.8% 

 
44.4% 

 
52% 

% Nursing 
Courses 
(including VIII) 

 
64.8% 

 
44.4% 

 
52% 

 
 
Conclusions and Recommendations: Outcome met. 
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Actions Taken: Continue to monitor and evaluate. 
 
Outcome (H):  There will be congruency among Division educational outcomes and 
philosophies, School of Nursing mission, and degree requirements. 
 
Findings: 
As previously noted, divisions no longer exist with the SON. There is congruency among 
the outcomes, philosophy and mission of the SON. 
 
Conclusions and Recommendations: Since divisions no longer exist, the 
recommendation is to remove this outcome. 
 
Actions Taken: None 
 
Outcome (I):  The School of Nursing Programs will be maintained at a 100% 
consistency level with University general education requirements for the appropriate 
degree. 
 
Findings:  The SON programs are consistent with the University general education 
requirements. 
 
 General 

Ed 
Standards 

2004-2005 
BSN 4-year 

track 

2004-2005 
RN-BSN 

track 

Revised 
BSN 4- 

year track 

Revised 
RN-BSN 

track 
Gen Ed I 9 9 9 9 9 
Gen Ed II 6 6 6 6 6 
Gen Ed III 9 9 9 9 9 
Gen Ed IV 9 9 9 9 9 
Gen Ed V 7-8 8 8 8 8 
Gen Ed VI 3 3 3 3 3 
Gen Ed VII 3 3 3 3 3 
Gen Ed 
VIII 

1-12 3 3 2 2 

Support Not 
specified 

15 15 11 11 

Elective Not 
specified 

3 3 3 3 

Required 
Gen Ed 

47-60 65 65 61 61 

% 
Compliance 

 100% 100% 100% 100% 

 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
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Outcome (J):  One hundred percent of the required baccalaureate nursing courses will be 
at the upper division level.  
 
Findings: One hundred percent of the required baccalaureate courses are 300 or 400 
level courses reflecting courses at the upper division level. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 
Outcome (K): The course syllabi of the School of Nursing‘s programs will contain 
information for students as required by approving/accrediting agencies.  
 
Findings: All syllabi have been revised to meet requirements as detailed by the 
curriculum committee of the SON and the university.   
 
Conclusions and Recommendations: There are no requirements for syllabi stated in 
approval or accrediting agencies. It is recommended that the SPP committee clarify the 
intent of this outcome. 
 
Actions Taken: None 
 
Outcome (L): Within the School of Nursing, all preceptored learning experiences, when 
offered, will be placed in the final year. 
 
Findings: All precepted learning experiences are placed appropriately in the final year. 
. 

Course with preceptors Final Year 
Old Curriculum 

*SBSN 310L Yes 
*SBSN 431L Yes 
  SBSN 451L Yes 
*SBSN 461L Yes 

Revised Curriculum 
*SBSN 310P Yes 
*SBSN 435P Yes 
  SBSN 499P Yes 
** SNUR 399 Yes 

   *Precepted clinical for RN-BSN track students only 
  ** SNUR was offered to ADN students only and was taken in their final semester. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
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Goal (2): Practice learning environments are selected and monitored by faculty and 
provide opportunities for a variety of learning options appropriate for contemporary 
nursing.  
 
Outcome (A): One hundred percent of the practice learning environments are selected 
and monitored by faulty to assure that students are exposed to a variety of experiential 
learning environments representative of contemporary nursing at the associate degree or 
baccalaureate degree level, as appropriate.  
 
Findings: All faculty submit their requests for clinical practicum sites to the Associate 
Dean. The Associate Dean (or designee) contacts the clinical agencies with the requests 
and negotiates for these sites with other nursing programs in the area. Clinical areas of 
selected based upon course objectives, sufficient client population to meet learning 
objectives and student needs, and availability of site. If a site is deemed unsuitable for a 
given course, that information is conveyed to the Associate Dean and to the clinical 
agency with the rational for no longer requesting that specific clinical unit.  
During the 2005-2006, no clinical areas were identified by faculty as not meeting the 
specified learning needs of their assigned clinical courses. Considering the number of 
clinical sections/locations during the academic year, this could be evaluated as 100% 
satisfaction with the clinical facilities used for experiential learning and consistency with 
Program Outcomes.  No clinical agency identified dissatisfaction with USC Upstate 
students/faculty in their facilities.  Challenges exist with the increasing scarcity of clinical 
resources due to competition and increasing numbers of enrolled students in all nursing 
programs in the area.  Due to the changing health care delivery system, some community 
resources are not able to provide learning experiences for a full 8 student clinical group. 
Thus additional clinical sites will be needed for the coming year. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None  
 
 

CHAPTER V. RESOURCES 
Standard:  Resources are sufficient to accomplish the nursing education unit purposes.  
Goal (1) Fiscal resources are sufficient to support the nursing education unit purposes 
and commensurate with the resources of the governing organization. 
 
Outcome (A):  Maintain a solvent budget, supporting the School of Nursing 
goals/objectives. 
 
Findings: The personnel budget for the SON covers all full time faculty and staff.  The 
operating budget is currently sufficient to support the goals and objectives of the 
program. Faculty salaries maintain equivalency with CUPA and AACN data; however 
salaries in the practice setting are considerably higher than salaries in academia resulting 
in potential faculty working in practice settings as opposed to academic settings.   
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Comparison of Faculty Salaries 
 USC Upstate 

(2004-2005) 
CUPA Data  
(2004-2005) 

AACN Data 
 (2004-2005) 

Instructor $45,333 $44,344 $46,697 
Assistant Professor $52,000 $52,389 $51,010 
Associate Professor $60,580 $57,466 $55,723 

Professor $66,910 $72,126 $60,545 
 
The operating budget for the SON has remained level over the past several years despite 
substantial growth in Greenville with increased enrollment and increased faculty hires. 
 

 Budget for the Mary Black School of Nursing for Years 2002-2006 
 
  05-06 04-05 03-04 02-03 

Personnel  2,640,040 2,442,175 2,279,985 2,068,473 
Travel  20,300 20,300 20,300 22,300 

Services  37,406 37,406 37,406 26,946 
 Printing USC 10,000 10,000 10,000 10,000 
 Printing Non-

USC 
2,556 2,556 2,556 2,556 

Data Processing  7,740 7,740 7,740 8,740 
Supplies  32,825 32,825 32,825 43,783 

 Office 10,686 10,686 10.686 17,644 
 Educational 16,639 16,639 16,639 20,639 

Rents  7,925 7,925 7.925 7,925 
Scholar/fellow  6,000 6,000 6,000 6,000 

      
TOTALS  2,792,117 2,554,371 2,392,181 2,184,167 

 

Conclusions and Recommendations: The personnel budget is currently sufficient to 
meet the goals and objectives of the program. The operating budget is insufficient to 
support further growth.  The Son has maintained excellence in operations through support 
of partnerships with area hospitals and grants that support faculty salaries and equipment. 
 
Actions Taken: A proposed fee structure for upper division nursing courses was 
proposed and supported.  A $20.00/credit hour fee will be levied for those courses 
beginning in fall, 2006.  Revenue from the fees will cover previous student expenses paid 
by individual fees (such as testing and drug screening) and the remaining revenue will be 
used to support expenses for the Learning Resource Centers.  Operating funds that were 
previously designated for the Learning Resource centers will be used to support other 
initiatives. 
 
 
Goal (2): Program physical facilities and support services are sufficient for the operation 
of the nursing education unit. 
 
Outcome (A):  One hundred percent of the faculty and > 80% of the students will rate 
physical facilities and support services as satisfactory and by item as good to excellent. 
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Findings:  Students report a high level of satisfaction with the support services offered 
by the SON and the University. The degree of satisfaction with services is especially 
significant in the RN-BSN population who are not required to be on campus.  

It is unclear why the December 2005 class rated the Physical Resources of the 
SON below 80% satisfaction. Some contributing factors may be the classroom and lobby 
environments. On the Spartanburg campus, many of the desks in the primary classrooms 
and in the SON auditorium are older. Recognizing the deficiencies across the campus, the 
University has contracted with vendors to experiment with several styles of classroom 
furniture. Two rooms in the SON were so equipped during spring 2006. All SON 
classrooms except the Auditorium and 108 are ‘smart’ classrooms. At UCG, all classes 
were held in ‘smart’ classrooms. There are no student lounges in the SON at either 
campus.  However, there is a general student lounge on the UCG campus as well as 
access to common sitting areas. On the Spartanburg campus there are drink machines and 
picnic style tables at the SON entrance. In the Upstate SON lobby, the Dean is working to 
replace the dated benches and tables with some comfortable student-friendly furniture to 
arrive before the beginning of the 2006 academic year. Efforts are being expended by 
University Administration and the SON Dean to address student concerns regarding the 
lack of a student lounge at the UCG facilities.  It is surprising that the RN-BSN students 
even addressed the physical facilities, because they are not on campus. Certainly some of 
the RN-BSN responders could have been students at the UCG campus. No faculty 
surveys of the SON physical facilities were conducted. However, faculty provide the 
Educational Resource Committee with a list of wanted items and materials. During the 
2005-2006 academic year, a high-fidelity Human Patient Simulator was acquired for the 
LRCs at both campus locations.  

Findings from the recent Alumni Survey (graduates 2000-2004), indicate a level 
high satisfaction (very satisfied + satisfied) with classroom facilities at 72.99% and with 
computers for student use at 72.7%. Thus the recollections of alumni partially 
substantiate the satisfaction levels of the current students. Moving into a new School of 
Nursing in the near future should address these student concerns.  
     

Exit Survey 2005-2006 
                                                                       4 year track students      RN-BSN track 

Item 2005 
Fall  

 
N=32 

2006 
Spring  

 
N=36 

 2005 
 
 
N=26 

I am satisfied with the 
clinical facilities used for 
experiential learning 

 
93.75% 
(N=30) 

 
94.44% 
(34) 

  
84.62% 
(N=22) 

Physical resources in the 
SON were adequate to meet 
my learning needs  

 
71.88% 
(N=23) 

 
88.89% 
(N=32) 

  
76.92% 
(N=20) 

I was satisfied with available 
learning resources  

84.38% 
(N=27) 

80.56% 
(N=29) 

 88.46% 
(N=23) 

Staff in campus offices 
(records, financial aid, etc.) 
were friendly and helpful to 
me 

 
90.63% 
(N=29) 

 
88.89% 
(N=32) 

  
84.62% 
(N=22) 
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Conclusions and Recommendations: Outcome partially met 
1) Faculty surveys related to satisfaction with physical facilities and support services  
 may need to be more fully developed.  
2) The terms Good – Excellent are not congruent with the terms on the Exit Survey. 
 The SPP needs to be revised to use the Exit Survey terminology for consistency in 
 reporting. For the purposes of this report, the ratings of Agree and Strongly Agree 
 were assumed to be the same as Good-Excellent.  
3) The annual report should address the UCG and the Upstate campus separately.  
 
Actions Taken: Refer to Faculty Council 
 
 
Goal (3):  Library and other learning resources are comprehensive, current, developed 
with faculty input, and accessible to faculty and students. 
 
Outcome (A):  Ninety-five percent of the faculty  and > 80% of the students will rate 
physical facilities and support services as satisfactory and by item as good to excellent. 
 
Findings: From the recent Alumni Survey, graduates 2000-2004 indicated a satisfied 
level of satisfaction (very satisfied + satisfied) with the Helpfulness of the Library Staff = 
77%, Library Hours = 76.5%, Library Holdings 68.26%, Library computer capabilities = 
76.56%.  

 
This question is not included in the current Exit Survey administered by the SON.  The 
SON will use Educational Benchmarking Incorporated to collect future data.  Satisfaction 
with library holdings and services are included in that survey. An assessment of 
satisfaction with the LRC is conducted by the Director/Staff of the LRC. The 2005-2006 
results are not available. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: SON will use the EBI survey tool to collect more comprehensive data 
and track answers to questions. 
 
Outcome (B):  One hundred percent of the faculty and students will have access to 
information technology resources.  
 
Findings: All full-time and part-time faculty have office computers and printers.  A 
dedicated computer lab is located in the LRC for the use of nursing students and a 
dedicated computer lab is available to nursing students at UCG.   
All classrooms have been equipped as “smart” classrooms and faculty are offered classes 
for the use of this technology as well as web based teaching.  
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
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CHAPTER VI. INTEGRITY 

Standard:  Integrity is evident in the practices and relationships of the nursing education 
unit. 
Goal (1): Information about the program, intended to inform the general public, 
prospective students, current students, employers and other interested parties is current, 
accurate, clear, and consistent.  
 
Outcome (A):  One hundred percent of published materials will provide current, fair, 
accurate, and consistent information. 
 
Findings: Revisions of the catalog, SON Faculty Handbook and Student handbook were 
begun in summer 2006 with expected completion of the material prior to the beginning of 
the fall semester, 2006.  Revisions in these documents include the policies related to drug 
screening. 
 
Materials for recruitment were reviewed, revised and published.  
 
Conclusions and Recommendations: Outcome met. 
Additional information added to the catalog provides accurate information 
 
Actions Taken: None  
 
Outcome (B): One hundred percent of all references to affiliation with NLNAC will 
include the Commission’s address and telephone number. 
 
Findings: All materials have been reviewed. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 
 
Goal (2): Complaints about the programs are addressed and records are maintained and 
available for review.  
 
Outcome (A):  One hundred percent of written complaints about the educational 
programs are maintained in a file in the School of Nursing Administrative Office and are 
available for review. 
 
Findings: There were no reports filed with approval or accrediting agencies. 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
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Goal (3): Compliance with the Higher Education Re-authorization Act, Title IV 
eligibility and certification requirements is maintained.  
 
Outcome (A):  The institution has a written comprehensive program to promote student 
loan repayment. 
 
Findings: The University has the responsibility to comply with Title IV. 
 
Conclusions and Recommendations: Outcome met. 
This goal should be deleted from the SPP since this is not within the control of the SON. 
 
Actions Taken: None 
 
 

CHAPTER VII. EDUCATIONAL EFFECTIVENESS 
Standard:  There is an identified plan for systematic evaluation including assessment of 
student academic achievement.  
Goal (1):  There is a written plan for the systematic program evaluation that is used for 
continuous program improvement.  
 
Outcome (A):  The School of Nursing Strategic Performance Plan addresses the 
systematic evaluation and assessment of all aspects of the education programs using 
outcome measures, The plan includes operational definitions for criterion and outcomes; 
time lines; appropriated methods and tools; level of achievement for decision rules; 
collection and analysis of trended aggregate data; and verification that the findings are 
used for program improvement.  
 
Findings: The Assessment Committee made selected revisions to the SPP based on 
feedback from previous years.  For the academic year 2004-2005, an evaluation of the 
SPP and an assessment based on the SPP were not completed.  
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: The Assessment Committee will revise the Strategic Performance Plan 
based on the CCNE accreditation information. 
 
 
GOAL (2): Evaluation findings are used in decision making for program improvement. 
 
Outcome (A):  Assessment data from the School of Nursing Strategic Performance Plan 
will be used annually to make improvements in educational programs and services. 
 
Findings: The Assessment Committee did not have a 2003-2004 Annual Report during 
the 2004 – 2005 academic year to use for analyzing data.  
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Conclusions and Recommendations: Outcome not met. 
Not in compliance because 2003-2004 Annual Report not available. 
 
Actions Taken: The Dean created a “Faculty Council.  This Council is comprised of the 
leadership of the SON (all the chairs of the standing committees).  A function of this 
Council is to monitor compliance with this goal and outcome.   
 
 
Goal (3): Student academic achievement by program type is evaluated by: graduation 
rates, licensure/certification pass rates, job placement rates, program satisfaction, and 
other outcome measures as identified in outcomes E through H 
 
Outcome (A):  Seventy percent of Associate Degree students and sixty-five percent of 
Baccalaureate Degree students admitted to the educational programs will graduate within 
2 years from their initial admission to the programs.  
 
Findings: Seventy percent of Associate Degree students and sixty-five percent of 
Baccalaureate Degree students admitted to the education programs will graduate within 2 
years from their initial admission to the program  

 
For the December 2005 class of ADN students 87.1% graduated – all that graduated, 
graduated on-time and with the admission cohort because with the closing of the 
program, there were no other ADN classes to be offered by USC Upstate. 

 
For the December 2005 class of BSN students 79.2% (38/48) graduated with their 
admission cohort two years after initial admission to the program. One student required 1 
additional semester and two students required an 2 additional semesters.  

 
For the May 2006 class of BSN students, 75% (54/72) graduated with their admission 
cohort two years after initial admission to the program. Six additional students are 
projected to graduate one semester late and two additional students within the next 
academic year.  
  
Some (6 students) of those that failed to complete the program within 2 years had 
interruptions in their course of study because of illness or family or military obligations. 
The greater majority (14 students) experienced academic difficulties and they were not 
eligible to return to nursing; a few changed their major after determining that nursing was 
not the correct career pathway for them. 
 
 Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 
Outcome (B):  Maintain, by Division, an annual pass rate within 5% of the national pass 
rate for first-time takers on the NCLEX-RN. 
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Findings:  There is inconsistency in the pass rates of graduates over the past year.  For 
the purposes of the SCBON, the annual percentage rate fell more than 5 percentage 
points below the national average. The SON received a letter of deficiency During the 
2005-2006 academic year, intensive efforts were directed toward the improvement of 
student performance within the program and ultimately on NCLEX©. A national expert 
on testing presented “Testing Tips” for all seniors in November 2005; HESI case studies 
were purchased in January 2006, additional efforts to help students maximize 
tests/remediation through ERI were initiated in 2005-2006 as well. In spring 2006, all 
students were required to attend the ERI  NCLEX© prep workshop as well as the 
explanation of the process provided by the SCBON. Faculty assessed their courses and 
the curriculum for currency and academic rigor. Curriculum revisions were ongoing, 
even as the new curriculum was being implemented. A ‘Pathways to Excellence’ 
program was developed by the Dean and the faculty.  
 

NCLEX-RN RESULTS  University of South Carolina Upstate  

April 2005 through June 2006 

National Council 
Licensure Exam. 
(NCLEX) - 
Registered Nurse Report Dates # of Examinees 

# of 1st 
Time 

Examinees 

# of 1st 
Time 

Examinees 
who 

Passed 
Pass 
Rate  

            

USC Upstate BSN 
Program Apr - June 2005 41 40 32   
  July - Sept 2005 10 10 5 83.33% 
  Oct - Dec 2005 6 1 0 50% 
  Jan - March 2006 43 40 36 0% 
         90.00% 
            
USC Upstate ADN 
Program Apr - June 2005 20 15 11   
  July - Sept 2005 7 7 6 81.08% 
  Oct - Dec 2005 7 2 1 85.71% 
  Jan - March 2006 33 29 21 50% 
      72.41% 
National            
  All registered Apr - June 2005   27564 25013 90.74% 
  nurse programs July - Sept 2005   43079 37232 86.43% 
 Oct - Dec 2005   8105 6541 80.70% 
  Jan - March 2006   23279 20469 87.93 

 
Conclusions and Recommendations: Outcome not met. 
1) Investigate the use of computer based testing for all national exams to simulate the 
 NCLEX-RN test environment 
2) Monitor the Paths to Excellence plan.  
3) Change goals to reflect the desire to have 100% of all graduate pass the NCLEX-RN 
 on the first attempt. 
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Actions Taken: A contract with a national consultant has been arranged to assist students 
in critical thinking and test taking skills.  The consultant will also work with faculty 
related to teaching and test taking strategies. 
 
Outcome (C):  Eighty percent of the graduates will be employed in nursing in a variety 
of settings in the Upstate within six months from graduation. 
 
Findings: The SON does not contact graduates within the first six months after 
graduation.  Data are collected at the time of graduation and may not reflect accurate 
data. The numbers below only reflect the response rate and not the true employment 
status. 
 

BSN 4 Year Track JOB PLACEMENT DATA 
 

Graduation 
Date 

Number of  
Graduates 

Number 
Employed 

Employed 
in SC 

Employed 
Outside SC 

Percentage 
Employed  

Spring 2005 45 30 30 0 66.7 
Fall 2005  44 12 11 1 27.3 

(per data collected March/April  2006) 
 
Conclusions and Recommendations: Outcome not met. 
1) Evaluate resources (fiscal and human) to engage in this survey activity. 
2) Consider creating and implementing a survey for graduates at the six month interval 
 
Actions Taken:  Refer to Faculty Council 
 
Outcome (D): Eighty percent of the returned surveys of students, graduates, and 
employers of graduates will report satisfaction with the program of study. (Program 
Satisfaction Outcome) 
 
Findings: Exit surveys are administered during convocation practice at the May and 
December graduations. RN-BSN students receive the exit survey during their last class 
day in August. The data reveal that the RN-BSN class of August 2005 was not very 
satisfied with the USC Upstate BSN program and more than 1/3 of that class would not 
recommend this program to other potential RN-BSN students. It is unclear as to why the 
4 year track student is not more satisfied with the curriculum. Comments can often be 
heard that they want more ‘clinical’, more chances to apply ‘skills’, and less ‘paper 
work’. Perhaps these thoughts are reflected in question #4. Also the timing of the data 
collection could be an influencing factor because though students are elated to be 
graduating there is some trepidation regarding the taking of the NCLEX-RN examination.  
 
The data from employers are encouraging, though it appears that the respondents 
answered in more than one category. Nonetheless, their responses to all evaluative 
questions (the “overall tally") and the additional question – “How would you rate our 
program?” are quite positive.  
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EXIT SURVEY DATA from GRADUATES 
 

 
Question 

  
N 

Agree Strongly  
& Agree 

 
Uncertain 

 
Negative Response 

 
4. I am satisfied 
with the 
curriculum 

 
BSN  
RN ’05  =  
Dec ’05 =  
May ’06 =  
 
  

 
 
26 
32 
36 
 
 
 
 

 
 

19 (73%) 
24 (75%) 
28 (77%) 

 
 
 
 

 
 

1 (4%) 
 5 (16%) 
 5 (14%) 

 
 
 
 

 
 

 4 (15%) 
3 (9%) 
3 (8%) 

 
 

 
6. I am satisfied 
with the quality 
of the 
instruction 

 
BSN  
RN ’05  =  
Dec ’05 =  
May ’06 =  
 
  

 
 
26 
32 
36 
 
 
 
 

 
17 (65%) 
29 (91%) 
27 (75%) 

 
  6 (23%) 
2 (6%) 

  5 (14%) 

 
  3 (12%) 
1 (3%) 

 4 (11%) 

 
13. I would 
recommend this 
nursing program 
to potential 
students 

 
BSN  
RN ’05  =  
Dec ’05 =  
May ’06 =  
 
  

 
 
26 
32 
36 
 
 
 

 
 

18 (62%) 
30 (84%) 
31 (86%) 

 
 

 4 (15%) 
2 (6%) 

 4 (11%) 

 
 

 4 (15%) 
0 

1 (3%) 

 
 

Employer Satisfaction for BSN Alumni (Fall 2002-Fall 2005): N= 15 
Percentages of Responses Relative to Selected Outcomes 

 
Positive Satisfaction = Ratings of Very Well Prepared, Well Prepared, and Prepared 

 
 
 
Outcome  

Total Positive 
Satisfaction 
Responses 

 
Very Well 
Prepared 

 
Well 

Prepared 

 
 

Prepared 

 
Poorly 

Prepared 

Very 
Poorly 

Prepared 
 Composite Score 
(Items 1-13)    

 
88% 

 
60 % 

 
13% 

 
14% 

 
10% 

 
1% 

 
Question to Employer: Overall, how would you rate our nursing program? 

 
Excellent: 53.33% (N=8) 
Good:   40.0%   (N= 6) 
 Fair:  6.67%   (N= 1) 

     Poor:       0 
Conclusions and Recommendations: Outcome not met. 
1) Use the results of the EBI survey to identify factors that effect program satisfaction. 
 
Actions Taken: Refer to Faculty Council 
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Outcome (E):  Eighty percent of the returned surveys of graduates will report that the 
program prepared them for employment in nursing.  
 
Findings:  Students report that the program prepared them for employment in nursing. 
 

 
 
Question 

                     
 
N 

Agree 
Strongly 
& Agree 

 
 

% 

Uncertain  
 

% 

Negative 
Response 

 
 

% 
1. This 
program has 
prepared me 
to enter the 
profession 
of nursing 

BSN  
RN ’05  =  
Dec ’05 =  
May ’06 =  
 
  

 
26 
32 
36 
 
 
 
 

 
21 
31 
29 

 
 
 
 

 
80.77 % 

  96.88 % 
  80.56 % 

 
 
 

 
1 
1 
7 
 
 
 
 

 
3.85 % 
3.13 % 
19.44 % 

 
 
 
 

 
3 
3 
0 
 
 
 
 

 
11.54 % 
 9.38 % 

 
 
 
 

 
 

Employer Satisfaction for BSN Alumni (Fall 2002-Fall 2005): N= 15 
Percentages of Responses Relative to Selected Outcomes 

 
Positive Satisfaction = Ratings of Very Well Prepared, Well Prepared, and Prepared 

 
 
 
Outcome  

Total 
Positive 
Satisfaction 
Responses 

Very 
Well 
Prepared  

Well 
Prepared 

Prepared  Poorly 
Prepared 

Very 
Poorly 
Prepared 

1. Synthesizes knowledge from the arts, sciences 
and nursing to provide competent professional 
nursing care for culturally diverse client systems 
across the life span 

93.34% 
(N=14) 

66.67% 
(N=10)  

6.67% 
(N= 1) 

20.0% 
(N= 3)  

6.67% 
(N=1) 

0.00% 

2.  Incorporates health promotion, maintenance, 
restoration, and the prevention and detection of 
illness into professional nursing practice 

100% 
(N=15) 

73.33% 
(N=11) 
 

6.67% 
(N=1) 
 

20.0% 
(N=3) 
 

0.00% 0.00% 

3. Utilizes the nursing process system to provide 
professional nursing care in a variety of settings 
for culturally diverse client systems across the 
life span 

93.33% 
(N=14) 

60.0% 
(N=9) 
 

13.0% 
(N=2) 
 

20.0% 
(N=3) 
 

6.67% 
(N=1) 

0.00% 

4. Synthesizes critical thinking and decision-
making principles into professional practice 

73.33% 
(N=11) 

53.33% 
(N=8) 

20.0% 
(N=3) 
 

0.00% 26.67% 
N=4) 

0.00% 

5. Synthesizes leadership principles into 
professional nursing practice  

93.34% 
(N=14) 

46.67% 
(N=7) 

20.0% 
(N=3) 
 

26.67% 
N=4) 

6.67% 
(N=1) 

0.00% 

6. Communicates effectively in professional 
nursing practice 

86.66% 
(N=13) 

60.0% 
(N=9) 

13. 33% 
(N=2) 
 

13. 33% 
(N=2) 
 

13. 33% 
(N=2) 
 

0.00% 

 
7. Collaborates with health care providers, 
community resource persons, and consumers to 
foster dynamic equilibrium in the client system 

80.0% 
(N=12) 

60.0% 
(N=9) 

13. 33% 
(N=2) 
 

6.67% 
(N=1) 

20.0% 
(N=3) 
 

0.00% 

8. Analyzes data from research to determine the 
application to his/her own professional nursing 
practice 

86.66% 
(N=13) 

53.33% 
(N=8) 

13. 33% 
(N=2) 

20.0% 
(N=3) 

6.67% 
(N=1) 

6.67% 
(N=1) 
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9.  Utilizes knowledge of the political system to 
promote  quality nursing and health care 
services 

86.66% 
(N=13) 

53.33% 
(N=8) 

20.0% 
(N=3) 
 

13. 33% 
(N=2) 
 

13. 33% 
(N=2) 
 

0.00% 

10. Participates in the delivery of health care as 
an informed leader who is responsible and  
accountable for his/her nursing decisions and 
actions 

80.0% 
(N=12) 

66.67% 
(N=10) 

0.00% 13. 33% 
(N=2) 
 

13. 33% 
(N=2) 
 

6.67% 
(N=1) 

11. Demonstrates professional nursing practice 
that reflects ethical, moral, and legal aspects 

93.33% 
(N=14) 

66.67% 
(N=10) 

13. 33% 
(N=2) 

13. 33% 
(N=2) 
 

6.67% 
(N=1) 

0.00% 

12. Contributes to the development of 
professional nursing roles as they evolve to meet 
the health  concerns of community and societal 
systems  

86.67% 
(N=13) 

60.0% 
(N=9) 

20.0% 
(N=3) 
 

6.67% 
(N=1) 

13. 33% 
(N=2) 

0.00% 

13. Demonstrates responsibility for his/her 
continued self-assessment, self improvement, 
and life-long learning to promote quality nursing 
practice  

85.72% 
(N=12) 

64.29% 
(N=9) 

14.29% 
(N=2) 

7.14% 
(N=1) 

14.29% 
(N=2) 

0.00% 

 Composite Score (Items 1-13)    87.62% 60.33% 13.40 14.13% 10.48% 1.03% 
 
Conclusions and Recommendations: Outcome met. 
 
Actions Taken: None 
 
Outcome (F):  Eighty percent of Division graduating students will rate experiential 
learning opportunities as positive on the Exit Survey. 
 
Findings:  The responses on the exit survey are more positive for the 4 year student as 
opposed to the RN to BSN student.  It would be helpful to trend the data to see if this is a 
consistent report from groups of students. 
 

 
 
Question 

                     
 
N 

Agree 
Strongly & 

Agree 

%  
 
Uncertain 

 
 

% 

 
Negative 
Response 

 
 

% 
5. The clinical 
experiences 
planned for 
me in this 
program have 
contributed to 
my nursing 
knowledge 
and skills  
 

BSN  
RN ’05  =  
Dec ’05 =  
May ’06 =  
 
  

 
26 
32 
36 
 
 
 
 

 
19 
30 
34 

 
 
 
 

 
73.08 % 

  93.75 % 
94.44% 

 
 
 
 

 
1 
2 
2 
 
 
 
 

 
3.85 % 
6.25 % 
5.56 % 

 
 
 
 

 
4 
0 
0 
 
 
 
 

 
15.38 % 

 0 
0 
 
 
 
 

 
 
Conclusions and Recommendations: Outcome partially met. 
1) Provide trended data not just point in time data to see if the SON is meeting  
 outcomes. 
2) EBI surveys more provide more rich data from which to make decisions. 

 
Actions Taken: Using EBI Exit surveys beginning Spring 2006.  
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Outcome (G):  Each graduating class in the ADN and BSN program will achieve a mean 
score no less than 5 points below the reported national mean score and higher than the 
reported passing score on the (a) subsections of the RN Assessment Test by ERI, (b) ERI 
Critical Thinking Test, and (c) ERI Therapeutic Communication Test at the end of the 
program.  
 
Findings: There is great inconsistency of scores for the ERI’s. The lack of trended data 
also is problematic since these are point in time data. 
 

RN 
Assessment 
Subsections 

 
National 
Average 

 
National 

High Risk 

ADN 
Dec 
‘05 

 
Meet 
SPP? 

Composite 60 51 53 =√ 
Assessment 63 58 59 √ ↑ 
Analyzing 62 57 50 ↓= 
Planning 64 59 52 ↓= 
Implementing 58 53 57 √ ↑ 
Evaluating 54 49 46 ↓= 
Safe, Effective  
Care Environ 

58 53 52 ↓= 

Health Prom & 
Maintenance 

68 63 57 ↓= 

Psychosocial 62 57 59 √ ↑ 
Physiological 59 54 52 ↓= 
Prioritizing 
Discriminating 

60 55 52 ↓= 

Inferential 
Reasoning 

62 57 56 ↓= 

Interpretive 
Reasoning 

58 53 51 ↓= 

Goal Setting 65 60 49 ↓= 
Application of 
Knowledge 

59 54 53 ↓= 

Evaluating 
Outcomes 

58 53 55 √ ↑ 

Medical 60 55 51 ↓= 
Surgical 55 50 58 ↑ 
Mental Health 62 57 60 √ ↑ 
Obstetrical 61 56 53 ↓= 
Pediatric 59 54 51 ↓= 
Basic Care/ 
Comfort 

58 53 47 ↓= 

Management 53 48 52 √ ↑ 
Pharmacological 57 52 24 √ ↑ 
Physiological 
Adaptation  

59 54 55 √ ↑ 

Reduction of 
Risk 

61 56 52 ↓= 

Safety & 65 60 51 ↓= 

Nursing 
Process 
Areas 

Client 
Needs 

Critical 
Thinking 
Topics 

Client 
Needs 
Subtopics 

Content 
Topics 
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Infection Cont. 
CRITICAL 
THINKING 
TEST 

 
54 

 
44 

 
57 

 
↑ 

THERAPEUTIC 
COMMUNICAT. 
TEST 

64 53 73 ↑ 

 
 
KEY: 
↑   =  USC Upstate score is above the National Average & meets SPP criteria 
=   =  USC Upstate score is equal to the National Average & meets SPP criteria 
√ ↑ = USC Upstate score is below the National Average, but not more than 5 points 
below and is  

   higher than the National High Risk Score; meets SPP criteria 
=√  = USC Upstate score is more than 5 points below the National Average, but is above 
the  
  National  High Risk Score; does not meet SPP criteria  
↓= USC Upstate score is below the national average and more than 5 points below the 
National  
    High Risk Score; does not meet SPP criteria 
 

BACCALAUREATE DEGREE PROGRAM 
 

RN 
Assessment 
Subsections 

 
National 
Average 

 
National 

High Risk 

BSN 
Dec 
‘05 

 
Meet 
SPP? 

BSN
May 
‘06 

 
Meet 
SPP? 

Composite 60 51 54 =√ 56 √ ↑ 
Assessment 63 58 62 √ ↑ 59 √ ↑ 
Analyzing 62 57 47 ↓= 53 ↓= 
Planning 64 59 55 ↓= 58 ↓= 
Implementing 58 53 55 √ ↑ 59 ↑ 
Evaluating 54 49 49 √ ↑ 53 √ ↑ 
Safe, Effective  
Care Environ 

58 53 53 √ ↑ 56 √ ↑ 

Health Prom & 
Maintenance 

68 63 62 ↓= 62 =√ 

Psychosocial 62 57 60 √ ↑ 63 ↑ 
Physiological 59 54 52 ↓= 54 ↓= 
Prioritizing 
Discriminating 

60 55 55 √ ↑ 56 =√ 

Inferential 
Reasoning 

62 57 58 √ ↑ 57 √ ↑ 

Interpretive 
Reasoning 

58 53 50 ↓= 56 √ ↑ 

Goal Setting 65 60 49 ↓= 52 ↓= 
Application of 
Knowledge 

59 54 52 ↓= 58 √ ↑ 

Evaluating 58 53 56 √ ↑ 53 √ ↑ 

Nursing 
Process 
Areas 

Client 
Needs 

Critical 
Thinking 
Topics 
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Outcomes 
Medical 60 55 54 ↓= 58 √ ↑ 
Surgical 55 50 52 √ ↑ 53 √ ↑ 
Mental Health 62 57 57 √ ↑ 66 ↑ 
Obstetrical 61 56 57 √ ↑ 52 ↓= 
Pediatric 59 54 47 ↓= 48 ↓= 
Basic Care/ 
Comfort 

58 53 46 ↓= 50 ↓= 

Management 53 48 54 ↑ 55 ↑ 
Pharmacological 57 52 56 √ ↑ 60 ↑ 
Physiological 
Adaptation  

59 54 54 √ ↑ 55 √ ↑ 

Reduction of 
Risk 

61 56 48 ↓= 49 ↓= 

Safety & 
Infection Cont. 

65 60 52 ↓= 56 ↓= 

CRITICAL 
THINKING 
TEST 

 
54 

 
44 

Not 
given

Not 
given

 
77 

 
↑ 

THERAPEUTIC 
COMMUNICAT. 
TEST 

69 59 79 ↑ 77 ↑ 

**Note:  RN Assessment is administered early in final semester 
 
KEY: 
↑   =  USC Upstate score is above the National Average & meets SPP criteria 
=   =  USC Upstate score is equal to the National Average & meets SPP criteria 
√ ↑ = USC Upstate score is below the National Average, but not more than 5 points 
below and is  

   higher than the National High Risk Score; meets SPP criteria 
=√  = USC Upstate score is more than 5 points below the National Average, but is above 
the  
  National  High Risk Score; does not meet SPP criteria  
↓= USC Upstate score is below the national average and more than 5 points below the 
National  
    High Risk Score; does not meet SPP criteria 
 
Conclusions and Recommendations: Outcome met.. 
ADN program – of the 29 possible scores, the December 2005 class did not meet the 
criteria as stated here in the SPP on 18 of them for a 38% overall compliance rate. There 
was no mandatory ‘passing’ of the ERI tests for students in the ADN program; thus 
students may not take these tests seriously at the time of their testing. Because the ADN 
program at Upstate has closed, there will be no further analysis of predictability for the 
ADN program student. 
  
BSN program – of the 57 possible scores, the graduates from December 2005 and May 
2006 did not meet the criteria as stated here in the SPP on 24 of them for a 58% overall 
compliance rate. All BSN students must make above the High Risk Passing Score to pass 
their associated courses – SBSN 497 for the RN Assessment and Critical Thinking, and 

Content 
Topics 

Client 
Needs 
Subtopics 
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SBSN 441 for the Therapeutic Communication. Information from ERI suggests that it is 
the National Score that is the ‘predictor’ score for passing NCLEX©; thus perhaps the 
School of Nursing should revisit the current ERI policy.   
 
Some scores are artificially adjusted by faculty and may lead to false outcomes. 
1) Provide trended data to respond to this outcome so that appropriate strategies to 

address deficiencies can be suggested. 
2) Investigate all remediation offered by the company.  
3) Determine predictability of ERIs and passage on NCLEX©.  
4) Revisit the policy of requiring the passing of ERI tests as a mandatory component of 

courses and then reassess the current policy of using the High Risk score as the score 
to achieve to pass courses.  

5) Determine tactics to strongly encourage students to use all of the ERI and HESI 
resources available to them to facilitate acquisition of knowledge for specific courses 
as well as that knowledge necessary for success on  NCLEX©, and success in their 
professional careers. 
 

Actions Taken: Refer to full faculty meeting for discussion. 
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 South Carolina Department of Labor, Licensing & Regulation  
Post Office Box 12367 

Columbia, South Carolina 29211-2367 
Annual Report  

From July 1, 2004 to June 30, 2005 
 
 
Directions: Please submit this report by October 1, 2005.    Make copies for your files. 
 
 
Official Title of Educational Program:  Bachelor of Science in Professional Nursing 
Official Title of Educational Program:  Associate Degree in Technical Nursing 
 
Address: Mary Black School of Nursing 
  University of South Carolina Upstate 
  800 University Way,  Spartanburg, SC 29303 
 
Telephone: 864-503-5444 
 
Fax Number:  864-503-5411 
 
Name of Sponsoring Educational Institution: University of South Carolina Upstate 
 
List of agencies that approve/accredit the Institution and the Program in Nursing: 
 
BSN PROGRAM 
Name of Agency    Date of Last Survey  Date of Next Survey 
SC Board of Nursing     2000     
 
National League for Nursing        1999    2007 
Accrediting Commission 
 
Southern Association of          2001    2011 
Colleges and Schools  
 
Collegiate Commission on    N/A    2006 
Nursing Education 
 
ADN PROGRAM 
Name of Agency    Date of Last Survey  Date of Next Survey 
SC Board of Nursing         N/A 
 
National League for Nursing        N/A 
 
Name and Title of Administrator, Educational Program in Nursing: 
 Dr. Marsha Dowell, Dean, School of Nursing 
  
Name and Title of Administrator, Sponsoring Educational Institution: 
 Dr. John Stockwell, Chancellor 
 Dr. Reginald Avery, Executive Vice Chancellor for Academic Affairs 
 
__September  29, 2005__   ____________________________________________ 
Date of Report     Signature - Administrator, Nursing Program 

___________________________________________ 
Title 

      ____________________________________________ 
Signature - Administrator, Sponsoring Institution 
____________________________________________ 
Title 
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BACCALAUREATE DEGREE NURSING PROGRAMS 
 
I. STUDENT STATISTICS 
 

A. ENROLLMENT ON OCTOBER 15, 2004: 
 

 
Year 

 
Generic Students 

 
LPN Students 

 
All Students 

 
 

 
Full-time 

 
Part-time 

 
Full-time 

 
Part-time 

 
Full-time 

 
Part-time 

 
Third Year 

 
113 

 
4 

 
0 

 
 

 
113 

 
4 

 
Fourth Year 

 
70 

 
5 

 
4 

 
 

 
74 

 
5 

 
 

B. GRADUATION DATE: 
1.  List each graduating class separately by month and year for the past 4 

years.  Begin with the most recent class. 
2.  Include graduating class(es) through June 30, 2005. 

 
 

 
Month & Year 

of 
Graduation 

 
* Number Initially 

Admitted 

 
Number 

Progressing 

 
Number of Additions 

(readmits & 
Transfers & Part-

timers) 

 
Total Number 
Graduating 

 
Passing NCLEX 
on First Testing 

 
 

 
LPN 

 
Generic 

 
LPN 

 
Generic 

 
LPN 

 
Generic 

 
LPN 

 
Generic 

 
Number 

 
% 

 
 5/05 

 
1 

 
48 

 
1 

 
41 

 
1 

 
2 

 
2 

 
43 

 
31/37 

 
83.78% 

 
12/04 

 
3 

 
33 

 
2 

 
27 

 
0 

 
3 

 
2 

 
30 

 
25/30 

 
83.33% 

 
 5/04 

 
0 

 
32 

 
0 

 
23 

 
0 

 
0 

 
0 

 
23 

 
20 

 
87% 

 
 12/03 

 
0 

 
36 

 
0 

 
25 

 
1 

 
8 

 
1 

 
33 

 
33 

 
97.1% 

 
 5/03 

 
1 

 
34 

 
0 

 
17 

 
0 

 
7 

 
0 

 
24 

 
22 

 
91.7% 

 
 12/02 

 
0 

 
29 

 
0 

 
13 

 
0 

 
6 

 
0 

 
19 

 
19 

 
100% 

 
 5/02 

 
0 

 
35 

 
0 

 
23 

 
0 

 
5 

 
0 

 
28 

 
24 

 
85.7% 

 
 12/01 

 
0 

 
25 

 
0 

 
17 

 
2 

 
2 

 
2 

 
19 

 
19 

 
90.5% 

 
 5/01 

 
3 

 
33 

 
3 

 
28 

 
3 

 
4 

 
3 

 
32 

 
21 

 
60% 

 
 12/00 

 
0 

 
19 

 
0 

 
16 

 
0 

 
2 

 
0 

 
18 

 
14 

 
77.7% 

 
 5/00 

 
0 

 
28 

 
0 

 
20 

 
0 

 
1 

 
0 

 
22 

 
20 

 
90.9% 

 
* Number initially admitted to the nursing program 
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C.  FUTURE GRADUATION DATES AND NUMBERS EXPECTED TO GRADUATE 
OVER THE NEXT 2 YEARS: 
 

 
 

 
 
 
 
 
 

D. PROJECTED NUMBER OF FIRST YEAR STUDENTS TO BE ADMITTED BY 
SEMESTER AND YEAR: (does not include RN-BSN student enrollments) 

 
2005  2006  2007 

 
FALL    __88__ __104__ __120__ 

 
SPRING   __96__ __112__ __128__ 

 
SUMMER   __0__  __0__  __0__ 

 
 
  

Year 
 

Month/Day Number 

 
2005 

 
December 

 
45 

 
2006 

 
May 

 
59 

Year Month/Day Number 

 
2006 

 
December 

 
72 

 
2007 

 
May 

 
94 
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 ASSOCIATE DEGREE NURSING PROGRAMS 
 
I. STUDENT STATISTICS 

 
A. ENROLLMENT ON OCTOBER 15, 2004: 

 
 
 
 Year 

 
Generic Students 

 
 LPN Students 

 
 All Students 

 
 

 
 Full-time 

 
 Part-time
  

 
 Full-time 

 
 Part-time 

 
 Full-time 

 
 Part-time 

 
 First Year  

 
31 

 
2 

 
 

 
 

 
31 

 
2 

 
 Second Year 

 
40 

 
4 

 
 

 
 

 
40 

 
4 

 
B. GRADUATION DATE: 

1. List each graduating class separately by month and year for the past 4 
years.     Begin with the most recent class. 
2. Include graduating classes through June 30, 2006. 

 
 
 Month & Year 
 of 
 Graduation 

 
* Number Initially  
Admitted 

 
Number  
Progressing 

 
Number of Additions 
(readmits & 
transfers)  

 
Total Number 
Graduating 

 
 Passing NCLEX  

on First Testing 

 
 

 
 LPN 

 
 Generic 

 
 LPN 

 
 Generic 

 
 LPN 

 
 Generic 

 
 LPN 

 
 Generic 

 
Number 

 
% 

 
December/2005 

 
0 

 
31 

 
0 

 
26 

 
0 

 
7 

 
0 

 
33 

  

 
May/2005 

 
0 

 
32 

 
0 

 
17 

 
0 

 
5 

 
0 

 
22 

 
11/15 

 
73.33% 

 
December/2004 

 
0 

 
32 

 
0 

 
13 

 
1 

 
5 

 
1 

 
18 

 
13/19 

 
68.42% 

 
May/2004 

 
14 

 
27 

 
13 

 
15 

 
1 

 
6 

 
14 

 
21 

 
29 

 
82.86% 

 
December/2003 

 
0 

 
35 

 
0 

 
22 

 
1 

 
4 

 
1 

 
26 

 
25 

 
92.6% 

 
May/2003 

 
10 

 
31 

 
9 

 
16 

 
0 

 
10 

 
9 

 
35 

 
31 

 
88.6% 

 
December 2002 

 
18 

 
37 

 
14 

 
17 

 
0 

 
3 

 
14 

 
20 

 
32 

 
93.9% 

 
May/2002 

 
5 

 
29 

 
2 

 
24 

 
3 

 
8 

 
2 

 
20 

 
20 

 
90.9% 

 
December 2001 

 
6 

 
42 

 
4 

 
38 

 
0 

 
4 

 
2 

 
20 

 
21 

 
95% 

 
May/2001 

 
 

 
 

 
 

 
 

 
 

 
4 

 
 

 
4 

 
2 

 
50% 

 
December/2000 

 
11 

 
43 

 
11 

 
41 

 
0 

 
5 

 
9 

 
30 

 
37 

 
95% 

 
May/2000 

 
 

 
 

 
 

 
 

 
 

 
6 

 
 

 
6 

 
5 

 
83.3% 

 
December/1999 

 
9 

 
61 

 
7 

 
53 

 
2 

 
1 

 
10 

 
26 

 
25 

 
69% 

 
* Number initially admitted to the nursing program  
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C. FUTURE GRADUATION DATES AND NUMBERS EXPECTED TO 

GRADUATE OVER THE NEXT 2 YEARS: 
 

 
 
 
 
 
 
D. PROJECTED NUMBER OF FIRST YEAR STUDENTS TO BE ADMITTED BY 

SEMESTER AND YEAR: 
 

2005  2006  2007 
 

FALL    __0__  __0__  __0__ 
 

SPRING   __0__  __0__  __0__ 
 

SUMMER   ____  ____  ____ 
 
 

 

   
 

Year 
 

Month
 

Number
 

2005 
 

December 
 

33 
 

2006 
 

May 
 

0 
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II. FACULTY INFORMATION 
 

A. NURSE FACULTY CENSUS (As of October 1, 2004) 
 

Highest Earned Degree  Full-time Part-time Vacancies 
 

Doctorate Degree (Nursing)  ____7____ _________ _________ 
 

Doctorate Degree (Other)  ____1____ __________ _________ 
 

Masters Degree (Nursing)  ___27____ ____8_____ _________ 
 

Masters Degree (Other)  _________ ____1_____ _________ 
 

Bachelors Degree (Nursing)  _________ ____2_____ _________ 
 

Bachelors Degree (Other)  _________ __________ _________ 
 

Associate Degree   _________ __________ _________ 
 

Diploma    _________ __________ _________ 
 

Total Faculty    ___35____ _____11____ _________ 
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B. NEW FACULTY APPOINTMENTS OR CHANGE IN FACULTY STATUS (e.g. 

new degree, full-time/part-time status, full/limited scope)   
 

Please complete the following information for each new faculty appointment or faculty 
member with a status change since your last report.  Attach a copy of the current position 
description for new faculty and those with a change in responsibilities.  Use a separate 
sheet of paper for completing this section. 

 
New Faculty Appointments: (full-time) [Note: the * = No longer teaching at USC Upstate School of Nursing] 
 
Position Description: The faculty member is responsible for three major functions:  teaching, service and 
scholarship. Employment of faculty is for a period of nine months. Responsibilities: teach equivalent of 12 
semester hours (15 if non-tenure track); develop, implement and evaluate curriculum, students & graduates as 
defined in the School’s SPP and to meet standards of internal and external regulatory bodies; prepare 
materials necessary for implementation of assigned courses; coordinate experiential learning for students; 
assume responsibility for evaluation of students; maintain a schedule of a minimum of five office hours per 
week; maintain records of student conferences;  serve on committees; advise students to meet academic 
needs; participate in research and scholarly activities; participate in service to the University & community; 
maintain clinical competence in the areas appropriate to teaching responsibilities 
 

            
 1. 1.   Courtney B. Catledge, Instructor, Community Health 

2.  Date Hired: August 15, 2004 
3.  Current license number and renewal number: SC 72364 
4.  Nursing education 
 MSN (community health)  2004  University of South Carolina 
 MPH (health administration)  2004  University of South Carolina 
 BSN    1997  Clemson University 
5.  Work history (include specialization and direct care experience last five years) 
 1998-present Public Health Nurse/Child Care Nurse Consultant, DHEC Lancaster County 

(SC) 
 1997-1998  Staff Nurse medical-surgical/telemetry unit, Springs Memorial Hospital, 

Lancaster, SC 
6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 

ADN, etc.  
 none 
7.  Professional associations, publications and honors 
 a) ANA, STT, State Employee Association 
 c) recipient of several graduate scholarships, Child Passenger Safety Technician 
8.  Employed full-time/part-time:  Full-time 
9. Scope of responsibilities, full/limited:  full 
 
 

2.             1.   Minerva E. Caquimbo, Instructor, Community Health  
2.  Date Hired: August 15, 2004 
3.  Current license number and renewal number: SC 78696 
4.  Nursing education 
 MN (nursing administration)  1997  University of Phoenix 
 BSN    1992  Arizona State University 
5.  Work history (include specialization and direct care experience last five years) 
 1999-2004  Program Nurse Manager II, Appalachia II Health District, Greenville (SC) 
 1998-1999  Wellness & Education Supervisor, Health Choice Arizona 
 1996-1997  Nurse Consultant/Case Manager, Maricopa County (Arizona) Public Health 

Department 
6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 

ADN, etc.  
  None; has been a presenter at local and regional meetings 
7.  Professional associations, publications and honors 
 a) SC Hispanic/Latino Health Coalition, National Association of Hispanic Nurses 
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8.  Employed full-time/part-time:  Full-time 
9.  Scope of responsibilities, full/limited:  full 
 
 

3.            *1.   Mary Beth Culross, PhD, RN Associate Professor, Adult Health  
2.  Date Hired: August 15, 2004 
3.  Current license number and renewal number: SC 91454 
4.  Nursing education 
  PhD (nursing)  1996 University of Kentucky 
  MN   1976 University of Mississippi Medical Center 
  BSN   1968 Marillac College 
5.  Work history (include specialization and direct care experience last five years) 
  2000-2003: Chairperson, Department of Nursing, St. John Fisher College 
  1979 – 2000: Associate Professor, Eastern Kentucky University 
6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 

ADN, etc.  
  23 years experience in nursing education, 23 years in BSN education, last 3 years also 

taught MSN level at same time 
7.  Professional associations, publications and honors 
 a) ANA, STT, Southern Nursing Research Society, National Association of Clinical Nurse 

Specialists 
 b) McDowell (Culross), MB (1991). A perspective on the family providing homecare for the 

elderly. AHN Forum, VII(1), 21-27. 
  Numerous presentations – regional and local 
 c) End of Life Nursing Education Consortium – certification; invited speaker at St. John 

Fisher nursing graduation; recipient Excellence in Teaching Award, STT Excellence in 
Mentoring Award, Nurse Educator awards 

8.  Employed full-time/part-time:  Full-time 
9.  Scope of responsibilities, full/limited:  full 
 

4.             1.   Paula Jones, Instructor, Adult Health  
2.  Date Hired: August 15, 2004 
3.  Current license number and renewal number: SC 84503 
4.  Nursing education 
 MSN  2004  Gardner-Webb University 
 BSN  2001  Gardner-Webb University 
 ADN  1998  Gardner-Webb University 
 LPN  1993  Spartanburg Technical College 
5.  Work history (include specialization and direct care experience last five years) 
 2002-Aug/2004: Part-time clinical instructor in ADN adult-health nursing courses, USC 

Spartanburg;  
 2003-present:  Staff nurse cardiology unit Spartanburg Regional Medical Center 
 2001-2003;  Staff nurse neurology unit, Spartanburg Regional Medical Center  
 1998-2001:  Staff nurse & house supervisor of 160 bed skilled nursing facility (White Oak 

Manor), Wound Care Team Leader; supervised 35 employees 
6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 

ADN, etc.  
 4 years as part-time clinical instructor at the ADN level 
7.  Professional associations, publications and honors 
 a) American Nurses Association, SC Nurses Association, Carolinas Society for Healthcare 

Education,  Upstate Associate of Diabetic Educators 
 b) no publications or presentations 
 c) ACLS certification 
8.  Employed full-time/part-time:  Full-time 
9.  Scope of responsibilities, full/limited:  full 
 
 

5.             1.   Susan D. Ludwick, Instructor, Maternal-Infant  
2.  Date Hired: August 15, 2004 
3.  Current license number and renewal number: SC 90013 
4.  Nursing education 
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 MSN (maternal/child)  1994  University of Wyoming 
 BSN (& minor in communication) 1991  Wichita State University 
 AS (general studies)  1987  Midland College, Midland, TX 
5.  Work history (include specialization and direct care experience last five years) 
 Part-time clinical instructor in maternal-child nursing courses, USC Spartanburg; part-time 

staff nurse (OB) Mary Black Memorial Hospital, Spartanburg (SC); part-time staff nurse 
(postpartum), Olathe Medical Center, Olathe, KS; part-time clinical instructor, William 
Jewell College, Liberty, MO 

6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 
ADN, etc.  

 4 years as part-time clinical instructor at the BSN level 
7.  Professional associations, publications and honors 
 a) STT 
 b) no publications 
 c) Research Intern with US Public Health Service, 1993 
8.  Employed full-time/part-time:  Full-time 
9.  Scope of responsibilities, full/limited:  full 
 

6.             1.   Mary J. Myers, Instructor, Maternal Child Health  
2.  Date Hired: August, 2004 
3.  Current license number and renewal number: SC 37629 
4.  Nursing education 
 MSN (Community Health Nursing) 1988  Medical University of South Carolina 
 Certificate in Nurse Midwifery 1987  Medical University of South Carlina 
 BSN    1984  Clemson University 
5.  Work history (include specialization and direct care experience last five years) 
 Instructor in OB/GYN Department/Maternal-Fetal Medicine Division, MUSC 
6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 

ADN, etc.  
 1 year instructor for the nurse-midwifery program (MUSC), 9 years instructor in OB/GYN 

Dept MFM, MUSC 
7.  Professional associations, publications and honors 
 a) American College of Nurse-Midwives; STT; Maternal Infant Child Health Council; SC 

 Perinatal Association; Nightingale Society (Honorary Member) 
 b)  Myers, M (2002) “Care of the laboring woman with HIV infection or AIDS” in 

 Intrapartum Management Modules, Jean Martin (ed) 
      Myers, M (2002) “Caring for the Pregnant Woman with diabetes” in Intrapartum  

 Management Modules, Jean Martin (ed) 
      Myers, M (1995, fall) “Care of the HIV Infected women during the intrapartum period” 

 Intrapartum Module, Jean Martin (ed) 
      Myers, M (1991). “A closed loop approach to perinatal care’. Poster Presentation, SC 

 Perinatal Association 
      Numerous invited lectures, continuing education lecture series, and presentations 

 throughout the southeast 
 c) Certified in diabetes education 
8.  Employed full-time/part-time:  Full-time 
9. Scope of responsibilities, full/limited:  full 
 

New Faculty Appointments: (part time)  
 
Position Description (part time): Part time instructors are responsible for class and/or clinical teaching. Part- 
time instructors are employed for a period of one semester. Responsibilities: select and prepare materials 
necessary for implementation of assigned courses/clinicals; assume responsibility for the evaluation of 
individual students and conference with students to apprise them of progress; maintain a schedule of 1-2 office 
hours a week; maintain written records of student conferences; weekly confer with full-time faculty responsible 
for the course. 
 
 

1.             1.   Melissa Ford, Part-time Lecturer, Adult Health (BSN program)  
2.  Date Hired: January 2005 
3.  Current license number and renewal number: SC 1843 
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4.  Nursing education 
  MSN 2002 Clemson University 
  BSN 1999 University of South Carolina Spartanburg 
5.  Work history (include specialization and direct care experience last five years) 
  2002 – present: Nurse Practitioner, Palmetto Hematology Oncology, Spartanburg, SC 

 1/2002-5/2002: Clinical Instructor, Clemson University. Clinical instructor for BSN  
  students in critical care areas   

  1999-2002: Staff Nurse – Spartanburg (SC) Regional Hospital System: Medical  
  Intensive Care Unit; staff nurse oncology/hospice 

 8/200-4/2002;  PRN Staff Nurse Mary Black Memorial Hospital, emergency services 
6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 

ADN, etc.  
  Taught 1 semester in a baccalaureate nursing program prior to this appointment 
7.  Professional associations, publications and honors 
  a)ANA, ANCC 
  b) no publications 
  c) Certifications:  FNP – oncology  
8.  Employed full-time/part-time:  part-time 
9. Scope of responsibilities, full/limited:  limited 
 

2.             1.   Debra L Robitaille , Part-time Lecturer, Adult Health (BSN program)  
2.  Date Hired: August 2004 
3.  Current license number and renewal number: SC 83741 
4.  Nursing education 
  MSN 1999 Samford University 
  BSN 1995 Jacksonville State University 
5.  Work history (include specialization and direct care experience last five years) 
  2004 – present: Staff Nurse – Greenville (SC) Hospital System: part-time - - telemetry 

  & adult-health patients 
  2000 – present: Staff Nurse – Spartanburg (SC) Regional Hospital System: transitional 

  ICU; Nurse manager Oncology/Hospice (’00-’03) 
  1990-2000—Brookwood Medical Center (Brimingham, Al) – Clinical Coordinator/  

  Charge/Staff nurse –Oncology/Hospice/ GYN medical-surgical 
6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 

ADN, etc.  
  Has not taught in nursing education prior to this appointment 
7.  Professional associations, publications and honors 
  a) Oncology Nursing Society, American Academy of Nurse Practitioners, ANA, AACN, 

  STT 
  b) no publications, numerous local presentations 
  c) Certifications:  ONC; Honors -- ODK, Who’s Who 
8.  Employed full-time/part-time:  part-time 
9. Scope of responsibilities, full/limited:  limited 

       
3.             1.   Sharon T. Smith , Part-time Lecturer, Maternal Child Health  (BSN  Program) 

2.  Date Hired: January 2005 
3.  Current license number and renewal number: SC 28680 
4.  Nursing education 
  MS(N) 1988 Clemson University  (Family Health Nursing – focus – Maternal-Infant) 
  BSN 1978 Clemson University 
5.  Work history (include specialization and direct care experience last five years) 
  2005 – present: Independent Contractor UNIVAL, Inc, Ann Arbor, MI – medical office 

  and component site credentialing and medical record reviews 
  1/1997-1/2003 Clinical Nurse Specialist, Program Coordinator, Transition to Home 

  Coordinator  – Greenville (SC) Hospital System: managed Homeward Bound 
  Program in the  Neonatal ICU; program management, marketing, evaluation, 
  and coordination of care 

  2/2000 – 8/2000 Consultant – Low Country Health Start Grant ; developed survey and 
  data collection tools related to fetal and infant mortality 

  5/1987-11/1996 Clinical Nurse Specialist, Baptist Medical Center, Easley, SC area of 
  clinical practice - --obstetrics and nursery, pediatrics, gynecology.   
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6.  Number of years experience in nursing education prior to appointment by level e.g. PN, 
ADN, etc.  

  Has not taught in nursing education prior to this appointment 
7.  Professional associations, publications and honors 
  a) South Carolina Perinatal Association  
  b) no publications, numerous local and state presentations on the High-Risk Neonate 

  and health care topics 
  c) Certifications:  Certified Lactation Consultant 
8.  Employed full-time/part-time:  part-time 
9. Scope of responsibilities, full/limited:  limited 
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V. Clinical Facilities 2004-2005 
List all agencies with which the program affiliates: 
 
Name of Institution      Contract Review Date 

 
Ambulatory Surgery Center of Spartanburg       January 2006 
Anderson Area Medical Center     January 2006 
     
Baptist Health System, East Tennessee      September 2009 
Beaufort Memorial Hospital       July 2004 
Bethlehem Center         August 2009   
Bon Secours St. Francis Health System       April 2006 
Boys and Girls Club of Metro        August 2009 
 Spartanburg   
Carolinas Hospital System       September 2006 
Carolina Plastic Surgery        August 2009 
Conway Hospital         August 2009 
Grand Strand Regional Medical Center           August 2009 
Greenville Hospital System       September 2005 
Hillcrest Hospital          August 2009 
Hilton Head Regional Medical Center      August 2009 
Home Health, Inc.         September 2009 
Island Health Care         August 2009 
Laurens County Healthcare System       September 2006 
Lexington Medical Center       September 2005 
Mary Black Health System             August 2009   
Marion Regional Healthcare System               September 2005 
McLeod Regional Medical Center       September 2005 
Medical University Hospital Authority      September 2009 
Milliken and Company        August 2009 
Mountainview Nursing Home        September 2005 
Newberry County Memorial Hospital       September 2005 
NHC HomeCare         June 2005 
Palmetto Health Baptist         September 2005 
Palmetto Health Homecare       September 2009 
Palmetto Richland Memorial Hospital       September 2009 
Patrick B. Harris Psychiatric Hospital        August 2009 
Phillis Wheatley Community Center        August 2009 
Piedmont Community Actions, Inc.       January 2006 
Piedmont Healthcare System        September 2005   
Salvation Army Boys & Girls Club       August 2009 
Salvation Army Community Center        August 2009 
Self Memorial Hospital        September 2005  
Shriner's Hospital         Ongoing 
Sisters of Charity Providence Hospital       October 2005 
South Carolina Department of Health and       August 2005 
 Environmental Control 
South Carolina School for the Deaf and Blind      August 2009 
Spartanburg Area Mental Health Center            August 2009 
Spartanburg County Health Services District      August 2005 
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 (SRMC)  
Spartanburg Housing Authority        March 2005 
Spartanburg Regional Medical Center 
Spartanburg School District 5         August 2009 
Spartanburg School District 7 and           September 2009  
 The McCarthy Tessler School      
Spartanburg Urology Surgicenter           September 2006 
Springs Memorial Hospital        September 2009 
Trident Medical Center         August 2009 
TRMC of Orangeburg and Calhoun         January 2005 
 Counties   
Tuomey Regional Medical Center       August 2009 
Upstate Carolina Medical Center          September 2005 
Wallace Thomson Hospital       August 2009 
White Oak Estates        August 2009 
 
 
VI. Future Plans and Proposals (to include proposed substantive curriculum 

changes). 
 

1. Curriculum 
a. Complete the development of courses/syllabi/clinical placements as needed for 

implementation of the revised curriculum that begins fall 2005 (approved by SC 
Board of Nursing spring 2005).  

b. Explore potential master’s program in nursing at USC Upstate. 
c. Explore possibility of  an accelerated track for those with a previously earned 

baccalaureate degree  
d. Explore offering evenings and/or weekends options and the expansion of internet 

offerings. 
 

2. Enrollment 
Continue to increase the enrollment in both tracks of the baccalaureate program to 
increase the number of BSN students serving the state and the region. 
 

3. Nursing Administration  
 Dr. Marsha Dowell will assume the duties as Dean of the Mary Black School of 
 Nursing USC Upstate July 15, 2005 
 

4. Physical facilities 
a. Continue to participate in the planning of the nursing component of the Health 

Education Complex on the USC Upstate campus (groundbreaking fall 2005) and 
for the Research, Education and Innovation Institute in Greenville  

5. Admission, readmission, progression, graduation criteria 
       a.       No change 
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VII. Progress Report for Deficiencies Cited (describe changes since the last 

report to correct deficiencies or if no progress has been made, indicate the 
reason). 

   N/A 
III. Compliance with the South Carolina Statewide Articulation Model.  
 
1995 Statewide Nursing Transfer & Articulation     University of South Carolina Upstate 
 Guide Requirements Applicable to BSN Baccalaureate Nursing Program 
             programs 
 
1. BSN programs in South Carolina public 1. BSN program is 128 credit hours in length 
 institutions shall adopt a maximum of 128 
 semester credit hour BSN degree. 
  2. The BSN program at Upstate accepts up to  
2. A minimum of 60 credits of college transfer 65 credits of college transfer general education 
 general education and nursing course credit   credits and awards up to 33 semester hours in 

credit taken at any in-state NLNAC accredited   nursing based upon successful completion of 
ADN-granting institution will transfer and    an associate degree nursing program, licensure as  

 apply toward a BSN degree at any in-state public a registered nurse, and successful completion 
 institution offering the BSN degree. at Upstate or SBSN 350. 
 
3. A minimum of 25 semester hours of nursing   
 credits will be awarded by the receiving   3. No mobility testing or validation required for 
 institution without educational mobility testing admission to RN-BSN track at USC Upstate. 
 or validation if  the applicant meets the  
 following criteria: 
• Graduate from an NLNAC accredited, credit-  
 bearing program   
• Graduate from a non-NLNAC accredited  
 program, or   
• Graduate from a non-credit bearing program   
• Has a current, active SC license  
• Meets admission requirements of receiving 
 Institution.  
   
4.  General education courses listed in the 4. Courses applicable to the BSN program and 
 Statewide Articulation Agreement as listed in the Statewide Articulation Agreement 
 transferable from state technical colleges   from state technical colleges are directly  
 to public senior institutions will be transferred    transferable and acceptable in fulfillment of  
 directly. General education courses completed    the non-nursing prerequisite general education 
 from out-of-state institutions may transfer   courses. 
 subject to individual school policies.     
         Completion of non-nursing prerequisite general 
         education courses from other institutions are 
         evaluated individually and are transferable if 
         applicable and not deemed as remedial courses.  

Assessment of Compliance 100% Compliant  
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Assessment Report for Academic Year 2005-2006 for the Institutional Effectiveness 
Report 
 
School of Business Administration and Economics (SBAE) 
 
Mission 
The mission of the USC Upstate School of Business Administration and Economics 
(SBAE) is to provide a high quality baccalaureate education in business administration 
and economics to the citizens of the metropolitan Upstate of South Carolina. (The 
mission is currently under review.) 

SBAE Learning Goals  (Approved by SBAE on March 14, 2005) 
1. Students will demonstrate an understanding of the Business Core curriculum.   
2. Students will be able to communicate effectively in standard business English. 
3. Students will demonstrate the ability to recognize and analyze business problems, 

using a variety of quantitative tools. 
4. Students will recognize and analyze ethical issues in business and choose and 

defend appropriate measures to deal with problems in business in an ethical 
manner. 

5. Students will demonstrate the ability to use information technology in modern 
organizational operations. 

 
Assessment Process:   

During the spring of 2005, the SBAE faculty adopted five learning goals (listed 
above).  SBAE continues to use the Major Field Test in Business (MFTB) to assess 
business knowledge (goal 1). (This test is prepared by ETS and is considered the 
“standard” in business testing.)   In the last year, the SBAE has introduced seven course-
embedded assessment measurement instruments for objectives in three of the five goals 
(goals 2, 3, and 5).  Therefore, some measurement results exist for four of the five goals. 
 
Outcomes: 
• The SBAE faculty has reviewed the curriculum to ensure topic coverage alignment 

with the MFTB.    
• Significant curriculum changes were made to several of the concentrations in 

business.  These changes are not the direct result of assessment efforts, but SBAE 
anticipates that the curriculum changes will improve student knowledge and 
assessment results.            
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Assessment Report 
Sociology 
2004-2006 

 
 This report assesses the sociology major from Spring 2004 through Spring 2006. 
The Assessment plan developed in 1997 identified three major mission-driven goals on 
which this analysis is based: 1) to provide excellence in the major; 2) to incorporate 
global perspectives and diversity in the curriculum and in co-curricular experiences; and 
3) to emphasize experiential and co-curricular learning. 
 The data for this report come from numerous sources. The two main sources are 
student surveys administered in senior seminar and institutional data on number of majors 
and graduates. Additional sources of data include senior seminar papers and 
presentations, the curriculum revision project, class rolls, syllabi, as well as conversations 
among the faculty. 

Senior Seminar Survey. Students are routinely surveyed in senior seminar to 
obtain information for assessment, including data regarding their satisfaction with various 
aspects of the major. The data reported below are based on the responses of 45 students 
who were surveyed every fall and spring for the previous five semesters, beginning with 
spring semester 2004 and ending with spring 2006.. The sample consists of 5 (11%) 
males and 40 (89%) females. Twenty students are white (44.4%), with 24(53.3%) 
African-Americans and one Asian (2.2%).  

Number of Majors. The sociology major grew rapidly during the 1990s, and it 
has maintained that growth into the twenty-first century. The following chart indicates 
the number of majors by semester, beginning with Spring 2004 and ending with Spring 
2006. 

S 04 F 04 S 05 F 05 S06  
 
44 56 54 54 55  

 
Assessment Findings:  Goals, Objectives, and Outcomes 
 
 Goal I:  To provide excellence in the major. 
 

In an effort to address this goal, the sociology faculty undertook a curriculum 
revision in 2004. This was also necessary after the hiring of two new full-time faculty 
members in the fall of 2003. After examining sociology programs at several comparable 
institutions, and the realities of our own situation, including the limited number of 
faculty, some fundamental changes in the sociology curriculum. First, and most 
important, the major requirements were altered to provide more flexibility to students. 
Rather than require specific upper-level courses from certain content areas, majors are 
now required to take seven upper-level sociology courses. In addition, the requirements 
for enrolling in senior seminar were more clearly specified to prevent students from 
taking the capstone course before they had taken the required core courses (theory, 
research methods, and statistics) and at least four upper-level courses in sociology. In the 
past, some students were enrolled in senior seminar while taking research methods and/or 
statistics at the same time. This was identified through the assessment process, making us 
aware that students were taking senior seminar not fully prepared. Along with formally 
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specifying the prerequisites for senior seminar, advising has also been improved, and 
assessment data indicate that the problem has been virtually eliminated. 
 
 Objective A: To develop communication competence in all sociology majors. 
       
 All sociology courses require papers or some form of writing. One faculty 
member has adopted portfolios as a teaching approach, meaning that students have 
multiple and extensive opportunities to develop their written skills. Students are also 
required to produce a major paper (15-30 pages) in senior seminar. 
 A review of syllabi showed that students have numerous opportunities in upper-
level courses to give oral presentations. These can be formal or informal, and are either 
individual presentations or done as part of a group project. In addition, all senior seminar 
students are required to give a formal oral presentation of their seminar paper. These 
presentations are evaluated by the faculty, and are rated as either commendable, 
satisfactory, or unsatisfactory. During this assessment period, 49 presentations were 
evaluated by the senior seminar instructor and by at least one other faculty member. 
Approximately 21% were evaluated as commendable, 67% as satisfactory, and 12% as 
unsatisfactory.  
  
 Objective B: To attain student satisfaction. 
 
 Senior seminar students were asked to express their level of agreement with each 
of the following items: 
      Strongly    Strongly   

     Agree    Agree       Disagree Disagree  
My sociology major has: 
 
Improved my ability to think critically  75.0%     22.7  0.0 2.3 
 
Helped me to better understand social problems 77.3     18.2  2.3 2.3 
 
Helped me to better assess public policies  59.1     36.4  0.0 4.5 
 
Provided me with the opportunity to discuss  75.0     20.4  2.3 4.5 
 ethical issues 
  
I would major in sociology again.   63.6      31.8  2.3 2.3 
 
 These data suggest that the overwhelming majority of majors feel that their 
experience has improved their ability to think critically, to apply the knowledge they have 
gained, and to consider ethical issues. With two exceptions, all respondents indicated that 
they would major in sociology again. 

 
 Further, students were asked to indicate their degree of satisfaction with each of 
the following within the sociology major: course advisement, career advisement, range of 
course offerings, content of courses, teaching of full-time faculty, preparation for further 
training, and preparation for employment. 
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    Very      Very 
    Satisfied  Satisfied  Dissatisfied Dissatisfied 
 
Course advisement  77.3  20.4  2.3   0.0 
 
Career advisement  25.0  31.8  34.1   9.0 
 
Range of course offerings   6.8  52.3  25.0  15.9 
 
Teaching of faculty  59.1  34.1   4.5      2.3 
 
Preparation for grad. school 25.0  55.0  12.5   7.5 
 
Preparation for employment 32.6  37.2  23.3   7.0 
 
 Once again, students overwhelmingly indicated a high degree of satisfaction with 
teaching of the faculty, academic advisement, and preparation for graduate school. 
Although a majority was satisfied with career advisement and preparation for 
employment, a significant minority of the students reported dissatisfaction in these areas 
– career advisement, 43.1%; preparation for employment, 30.3% . This finding suggests 
that the faculty may want to consider strategies that more clearly link their academic 
training in sociology with tangible career opportunities. 

The one area where students consistently report less satisfaction (and this is 
echoed in their open-ended written comments) is the range of course offerings. Four in 10 
students were either dissatisfied (25.0%) or very dissatisfied (15.9%) with the range of 
course offerings each semester. 

The main explanation of this problem is the limited number of sociology faculty. 
Currently there are only four full-time sociology faculty. Given the popularity of the 
major, the need to adequately cover the sociology curriculum, increasing demands to 
teach in Greenville, and the demands of general education, upper-level sociology courses 
have been severely limited for several years, and our majors rightly are concerned and 
upset by this reality. Add to this the growing demand created by IDS students with a 
concentration in sociology, the relatively new sociology minor, and the decision to offer 
the core required courses every semester, the availability of a range of upper-level 
courses offered at various times has become even more restricted. This can only be 
remedied by adding additional faculty.  

 
 

 
Goal II. To incorporate global perspectives and diversity in the curriculum and in 
co-curricular experiences. 
 
 As the survey data indicate, a significant portion of our majors are African-
American, and a majority are female. The presence of these students in our major 
requires that we be conscious of cross-cultural issues and diversity, and indirectly, 
suggests that we have done so. 
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 Objective A: Include within coursework cross-cultural and comparative 
information, as well as scholarship representative of diverse social scientists, 
particularly with regard to women and/or racial and ethnic minorities. 
 
 A review of syllabi, along with discussions among the faculty, showed that course 
content, as well as textbook and reading choices, are selected with this objective in mind. 
With few exceptions, most upper-level courses include cross-cultural materials, as well as 
readings from diverse social scientists. 
 One question that was asked in the student questionnaire is relevant to this issue. 
Students were asked to indicate whether they agreed or disagreed with the following 
statement: “My sociology major has improved my understanding of other cultures.” 
Nearly three-fourths of the respondents (72.3%) strongly agreed with this statement, and 
another 9 students (20.4%) agreed. Only one student disagreed and two strongly 
disagreed, meaning that virtually all students believed that their understanding of other 
cultures had been enhanced by their major. 
 Throughout the year, the sociology club provides numerous opportunities, 
through speakers, trips, and service projects to not only enhance students’ applied 
knowledge, but also to expose them to the lives and experiences of individuals from 
diverse backgrounds.   
 
Goal III.  To emphasize experiential and co-curricular learning. 
 
 Objective A: To prepare students for employment. 
 
 Because of the importance of experiential learning, internships are offered every 
spring semester and are listed in the course schedule with other sociology courses. 
Because of the emphasis on internships from the faculty, both generally and during 
advising, the percentage of sociology majors participating in internships has continued to 
grow.  Two-thirds of those students enrolled in senior seminar in the spring of 2006 had 
taken or were currently taking an internship.  

The internships have taken place at a variety of sites, covering a range of 
experiences. The sites include: The United Way, Department of Social Services, SAFE 
Homes/Rape Crisis, Children’s Advocacy Center, High School Guidance Departments, 
Spartanburg Regional Medical Center, Allen Bennett Hospital, Share the Vision Project, 
Guardian Ad Litem, Stop the Violence, Department of Juvenile Justice, Cities in Schools, 
EEOC, Hospice, Managed Treatment Services, Mental Health Association, Nursing 
Homes, Chamber of Commerce, Spartanburg County Planning and Development 
Department. As can be seen, students have been able to gain valuable experience in a 
variety of agencies – city and county government, health care, social services, business, 
not-for-profit agencies, and law enforcement. 
 

Objective B: To prepare top students for graduate school. 
 
 In addition, a significant minority of our majors choose to pursue graduate 
education. Over the past four years, we have had students accepted to such schools as 
Clemson, USC, and Converse College in master’s programs in sociology, social work, 
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education, and library science. We have also had a student accepted into the USC law 
school 
 To help prepare students for the graduate school experience, the faculty have 
increased their involvement in student research. Led by Drs. Zack and Neary, 
undergraduate research, through independent study courses, is becoming a critical 
component in the sociology program.   Further, senior seminar students are encouraged to 
engage in original research for their major papers, and the majority of students for the 
past three semesters have conducted empirical research projects.  
 
Summary 
 
 This assessment report identifies both strengths and weaknesses in the sociology 
major. A curriculum revision has strengthened the academic content and rigor of the 
program, making our students better prepared for further training. It has also given 
students more flexibility in fulfilling their major requirements. We have maintained a 
large number of majors, and have been particularly successful in attracting racial and 
ethnic minorities. As a whole, seniors report that they are very satisfied with most aspects 
of the program. The internship program has grown to such an extent that now a majority 
of graduates have completed an internship.  And faculty are increasing their involvement 
with undergraduate research through independent study. 
 Two main areas where improvement is needed have to do with course offerings 
and career preparation. With heavy general education responsibility, students minoring in 
sociology, IDS students, and expectations of continuing to teach in Greenville (which 
closes off such courses to many students), the number of upper-level offerings are far too  
limited. Compared with other comparable majors, we are unable to offer enough upper-
level courses, multiple sections of popular courses, and enough courses at a variety of 
times. In addition, certain significant content areas in the discipline are not able to 
covered in the curriculum. The only way to address this problem is to hire an additional 
faculty member. 

With regard to career preparation and advisement, faculty need to develop 
strategies that help students see the connections between their academic experiences and 
their chosen career paths. Whether this is accomplished through a 1-hour course, or 
incorporated into the senior seminar, or through some other means, remains to be 
determined, but these findings suggest that is an area that needs to be addressed, 
especially since most of our graduates pursue employment rather than graduate school. 
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